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Centre for Leadership & Development
Placement Policy and Rules

ENBGU stonds committed to assist the students in getting placed in the reputed organizations. In order
to offer fair placement apportunities to all the students and to provide professional services o fndusery,
the Center for Leadership Development (CLD), Fos formulated placement rules that would be applicable

tor @l the students seeking placemeant pssistance,

Purpose:

Campus placement is a facility provided by the Center for Leadership Development (CLD] for the
students of RNE Global University. Registration for the same [Campus Placement Process) Is not
mandatory for all the student however, only registered students would be allowed to appear in the

placement process. The CLD ensures that -

1. Maximum number of students get on-campus placement.
2. Deserving candidates can have the opportunity to start their career with their preferred

COTLpANY.
Eligibility and General Goidelines:

1. All full-time final year post graduate students are eligible to participate in the recruitment
process provided that they have successfully completed the semester cxaminations/course
and their conduct at the University has been satisfactory throughout the course.

2. Tobe cligible to participate in the on-campus recruitment process, students must fulfil the
required nomination and registration process.

2, Students are required to apply for placements before the last date as notified by the
university .Students whao fail to apply by the last date will be taken as not interested to
avail placement assistance from the university and will be out of the placement
process

4. Students not interested in placements do not have to register for placements However
they have to submit an undertaking [Undertaking by Students for Exemption from
Placement Assistance] duly signed by their parents before the end of 3@semester and last

date as notified by the University, The same will be required to obtain No Dues from the

university after the final semester. Al l.-'.-.J,;
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13.

14

15,

CLD is a facilitator and shall assist the students in final placement activities, It does not
puaranbee jobs J placements. Applying for a company or joining iU would be the
responsibility and decision of the students,

One should apply bo an organiation only if he /she is elipible and interested in taking up a job
at that organization.

The students would be given number of options to appear for the campus interview. CLD
would be discloging all the required details from time to time about the
companies forganizations for the students to apply, IF the student does not apply or @5 not
selected for whatever reasons the University would not be responsible for the same, There
waould be no restriction on the number of companies a student can apply from the list which
wolld be provided by the CLD hence, the students are advised to apply in a5 many
companies as they want so that they con get the maximum benefit of the placement process,
Once the final list of interested students has been sent to the organization, the students
cannot back out from the option, They are also expected o visit the company website béfore
applying for a particular organization,

£ Is the responsibility of the student to check announcements/noticesfupdated
information/shortlisted nomes et on the notce boards of CLD Office fand website for mail
and must respond within the stipulated time period. No individual communication would be
dene with the students.

Students can also put up thelr queries. [/ supgestlons by writing an e-mail to the CLD,
mentioning their Roll No. / Registration 10 or meet them in person

Students must submit their Besume /documents fapplication within the deadline announced
by the University, Late subimizsions will not be entertained,

It iz the responsihility of the students to ensure bmely submission of latest photopraphs,
updated resume in the standard format [provided by CLDY, certilicates, mark sheets and
testimonials, whenever required,

Students are advised to keep a placement file ready with them containing 5-6 copies of all the
above documents This file is required to be carried along with the [dentity card at the time of
oD P apritude test for placements.

In caze of any discrepancy or amendments. in resume, students must inform the CLD by
submitting a hard copy of amended resume and also submit a soft copy to the department
AL the time of appearing for interviews, students MUST carry copics of the Resume which

was forwarded to the company through the University,
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16, All sessions [guest lectures, seminars, workshops, industrial trips, etc] are an important

|

18

23

24,

part of the curriculum, an extension of the class room learning and have a direct bearing on
the placements. The attendance in these sessions would be monitored and students who fail
to attend these sezsions may avall lesser options than others.

Attendance in activities such as mock interview Jf GD SPlLand other skill based assessments
i5 compulsory. These are being conducted for assessing and providing feedback on
improving the employahility skills of the students,

The University adheres to ppe_student, one_job-acceptance policy. The students will be
eligitde to get only one offer from the company o respect of summeoer/Minal placement through
the University, However, for students who have accepted a job offer by a company offering a
CTC below 2.2 lakhs per annum, there is an exception. Such students would be given a
chance to reapply for the recruitment process on case (oocazse basiz; although the CLD does

puarantee to provide the same,

At would be mandatory for the student who applies and gets shortlisted; to go through the

entire selection process unless rejected midway by the company. Any student who
withdraws his/her candidature deliberately in the midst of a selection process, without
substantial reason, will be disallowed from the recruitment process for the rest of the

academic vear.

. tudents not appearing for the interview on the planned date would not get second chance

Lo appear for the interview of that particular company excepl in S0mME CMErgency cases,

Students may e required to go o the companies’ office or venue for the purpose of

summer/final placement as decided by the company.

cShortlisted candidates will have to bear the expenses for the journey/travel for the

placement procedure,

Communication with the firms which are visiting the campus (for Summer Training/ Final
Flacements or any other related activity) shall be strictly through University representative
only, IFany student iz found contacting the recruiting company at his own discretion, hefshe
will be debarred from the recruitment process of the University.

Pre-placement talks serve as a means to clarify details such as salary break-up, job profile,
place of work, bond details eteowith the companies Students are reguired o be well-versed

with all these details by clarifying them during the pre-placement talk.

. Any student who has received Pre-placement offer/s from the firms (during their summer

internship f off campus interviews], should intimate the same to the department within a

week of receiving offer letter

\




26, Students interested in a particular company are required to attend (s pre-placement tall,
Only students whao have attended the pre-placement talk will be eligible to apply for that
COMPany.

27, Students are encouraged o clarify their doubts with the HRE's during the Pre-placement talk
only,

28 On receipt of a job offer rom the company [(through the University} the shortlisting of
students by the CLD would be done considering the following factors:

i Student's academic Becord [ 10th 12 Graduation & PGINM)
1. Area of Major specialization
iif, Participation in Pre- Placement activities
iv, Interest of the student in the job offer,

28, After having accepted a job offer, iF a student does not wish to join the company due to
genuine reasons such as pursuing higher studies, then the student is bound to inform the
University and ahide by the agreements /bonds they enter into with the company.

3 Il a student does not join the company even alter expressing willingness in writing, 5 /e will

be dizallowed from the placements for the rest of the academic vear.

31, ifa student is offered a second job, he/she must give a letter of regret to the company, which
offered the first job and a letter of acceptance 1o the second.

32, Any student who has applied or secured job directly iz advised to inform CLD regarding their
selection and voluntarily withdraw his/her candidature from placements for the benefit of
the other students,

33, The University would allow the students to join the compandes in their 1ast semester, a5 2
Project Semester, The students will have to apply for the project semester as per the
application given in this document, and will have to comply with the rules of Project
semester as amended from time to time by the University,

34, Students joining companies from start of IV semester and till the month of February end( 28
or 29 February jof the academic session in progress are only eligible to opt for project
semester

35. The Project Semester application is to be submitted hy the student to the Convenor CLO, at
least one week before proceeding to join services of the company in which he/fshe is
selectad,

36, Students interested in applying for placement in companies on their owm are required to
obiain a No Objection Certificate [NOC] from the University by providing the following
details about the company:

i. Mame of Company with a brief introduction T e
il Contact details-phone number/mobile femail Lo \':,\.
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iii. Mail or letter received from company

iv, Selection process

v Bequest for prior approval of 0D to appear in selection process [if applicable]
vi, Any other relevant information relevant for providing NOC

37, In case the student Fails to obiain the NOC |, either for Placement on itz own or apply for
Project Semester before the stipulated time |, it will result in canceliation of either of the
two.

J& Any student joining any company & then reporting for the Project Semester, without prior
approval & without obtaining the NOC from the University, would not be applicable for
the project semester & the student have to sitin the regular exam. In such case, it will be
the responsibilicy of the student to attain the required attendance for sitting in the
examinations, as per the examination policy

39, In case of being selected for placements, overall attendance of 808 is reguired for aking
the End Semester Examinations or opting for Project semester exams. The attendance will
be caleulated as per the total classes attended before the selection for the placement plus
the attendance counted based on the number of days worked for the organization, which

needs o be supported by the attendance documents from the organization,

0 Attendance documents from the organization can be -Copy of attendance sheet or record
maintained by the company, signed by supervizor or manager of the company joined; 3alary
slips for the zaid duration and for any other proof of your attendance at the company since
Jolning.

41, For all the MBA students who wish to take up placements & opt for Project Semester the
ahove mentioned{ point 39] attendance documents is/are required as a pre-requisite for
appearing in Project semester examinalion

42, 10 will be the zole responsibility of the stedent to maintain the required attendance and
provide necezsary documents of

(i}selection in the company and

[ii)attendance with relevant proof to ascertain their eligibility to appear for the end
semester evaluation —regular exams or project semester examination These to be shared ag
least one week before the commencement of the End Semester exams



student Code of Conducl

1. Students need to he formally dressed in all placement activities, interviews in campus or off
campis, Students not professionally dressed would not be permitted o appear in the
INTEFVIEW process,

2. Dress Code for the students in all placement related activities including interviews, GD,
seminars, guest lectures and indvstrial trips, ebe, is as Tollows:

a. Boys: Corporate Soit, Mecktie, Light coloured plain or white shirt, dark coloured
trousers, Blazers, |

b, Girls: Corporate Suit, Mecktie, Light coloured or White shirt, Trousers, Blazer

3. Students must carry their [-cards at all times during interviews & screening tests, Mo one will
he alfowed to enter the testfinterview venue without the I-card.

Attendance of shortlisted feligible students in placement drives is mandatory,

2 Students invoelved in any in disciplinary activity or malpractices during the selection process
[Test/ GO/ Inte rview] will be disallowed fdebarred fBlacklisted frivm e
placement/recruliment process for the rest of the academic vear.,

. Students giving wrong datafinformation he/she will be debarred/blacklisted from the
placement activities for the rest of the academic year.

VooAny kind of misbeboviourfcomplaints reported by the company  officialsffaculty
Jataff fvolunteers will be taken seriously & those involved will be debarred f Dlacklisted from
future campus placements.

B In case of any misconduct or non-adherence (o the above by studentfs the University
reserves the right to withdraw placement assistance to the concerned student /s without any

notice and as deemed appropriate,

The ahove policy and rules regarding placement process is subject to change {which is the discretion
of CLOY and shall be notified to the students when amended, Incase of any matter not covered above,

the decision of Convener, CLD shall be final,

Note:

Placement Assistance means activities related to both: Internships & Placements.
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Name of the

Student

Program

Semester

Year

Enrollment No.

L L L

Date of Birth

Gender

Postal Address

E mail

| Mobile No.
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residing at
_studying in MBA at RENB
Global University, with enrolment no a0 hereby undertake the following:

1. T have read and understood the terms and conditions of placement policy laid down by the
University to provide placement pssistance,

2. | will abide by the rules and repulations laid down by the University for on-campus
Recruittnent Process failing which 1 will be debarred from the on-campus recruitment
process and will not have /make any claim on the University in this regard,

3. | am aware of the one student, one job-acceptance policy of the Unbversity. Thus, after
accepting a job, 1 will automatically not ke allowed to participate in any further recruitment
process,

4. lamaware that the University iz facilitating compantes for placement drive, lunderstand that
it is my responsibility to apply and perform to the best of my abilities to be cligible for job
offer. In case | don’t apply or don't get selected for whatever reasons, the University would
not be linhie for it

1wl e my sole responsibility (o maintain the reguiced attendance aod provide
mamﬂnmmmﬂmm:ﬂmmmuﬂmmuhﬂiuhmuﬂmﬂnmmmmg

15 rip appli x
&, | have read and understood the University Placement Policy and understa nd thatitis
subject to change S revision from Hme o tme which are the discretion of CLD
7. | have informed my parents and they are also aware of the terms and conditions of the
University Placement Policy.

[ g}
"

Name of the Student-

Signatures

| lather of hereby undertake that | have
understood the terms and conditions of the placement palicy and that this decision of my ward has
my consent.

Signature- : T":.
T
Name- 780 =l
d

Drated- e AL
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L 350, Do residing at

studying in MBA ot BNE Global University,

with enrolment no , do not require any placcment assistance, 1 herehy
undertake that:

1. 1am not interested in participating in any placement opportunity fassistance (on campus /

off campus/ online / offline) provided by the University.

2. lam notinterested in any industrial exposure (industrial visits / interactions / projects / PDP
ebc.] arranged by the University or any guest lecture, seminar/ workshop being erganized
by the University in this regard.

3. lunderstand that this is my personal decision and shall be responsible for it and swwould have
no claim on the University regarding this, Further the University would not be responsible
whatsoever the condition,

4, |am alse aware that T will not be able to change my option [of not taking the placement
azsistance] throughout the program.,

an
"

I have informed my parents and they are also aware of my decizsion and hawe piven their
consent to ik

Mame of the Student-

Program-

Enrolment No-

Signature-

I father of hereby undertake that [ have
understood the terms and conditions of being exempted from the placement assistance and that this
decision of my ward has my consent

Sipnature-

Dated-
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(Annexure-1v)
Date:
Tuo,

The Registrar

RHE Global University

RNE Global City, Ganganagar Road,
Bileaner.

Respected Sir,

Bzl Enrollment Ka,
Subject: Opting for Semester 1V as Project Semester

L Sfa, Do resident &t
e = studying In MBA ot BENE Global
University, with cnralment o 4 have fifals selected in

and hence request you to kindly change my 1V semester to the Project
Sermester, [ undertake the following that:

I, Taking project semester |5 my chotce and 1 have understood the complete requirements for the same.

£ 1shall submit my project reports at appropriate time for each subject 25 per the course scheme of MBA,
required for fulfilment of MBA Degree program, on or before the tast date of submission as decided by
the Hnlversiy.

3. 1 understand thar 1 would be evaluated on the basis of the report submitted and viva, whenaver
scheduled, as per the Universicy gufdelines and orders:

4. Heing in [organization]) is my persenal decision, | understand thatin case, | leave
the job eardy for whatsoever reason, | am still required o complete the reports and submit them at the
desired Hme and attend the viva as scheduled by the University. The University would not be
responsible whatsoever the reason,fcondition would be there for leaving my job.

5. lunderstand that by accepting this oller 1 weald not be the part of any further placement dreives of BNB
Global University and would try to gain maximum from the job 1 have accepted,

B, | have checked with my company that they would guide me to complete my project report in their
company and would also allow fSsanction my leaves during the ecamination. In caze the organizaton
would not provide any leave because of any circumstances, it would be my whole sole responsibility to
appear for the examinations as per the University rules and repulations.

7. 1 will be my sele responsibility (o maintain the reguired attendance and provide necessary
documents ol (i) selection in the company and (i} attendance to be eligible to appear for project
semester examination. These will be shared at least one week before the commencement of End
Semester Exams

& My parents are well aware of the decision and they have countersigned this application understanding
the terms and conditions for this change

Euukinﬁ waur co-operation

Bepgards
Mame of Student-

[ father of _ e herelwy undertake that | have understoed
the Full terms and conditions of the Project semester and that this decision has my consent.

Signature- Mated-
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Etudent Namip: sssssssasssmansmmasnmmnsssssssssssnss
Program -- Session

Vi
Wil

viil.

xil.

I I I O O S

Name of Company:

Registered company(Yes/No):

Tenure of establishment:

Industry:

Location:

Contact details with phone/ mobile femail :

Designation Offered:

Package(CTC) :

Letter or mail received [Attach photocopy):

Selection Process:

Reguest for prior approval of OD to appear in selection process (if applicable):

Any other relevant information for providing NOC:

sipnature of Student

11 =




Reﬁ;nce

RETAIL

Ref; HRIDEC20/B1/58358220/601 35644100091 3666 Date: 10 December, 2020

Fajal Sani

Ehawni Residency, near meena nursing home
via gangashahar road

Bikaner 334001

Rajasthan, India

Dear Ms. Kajal
Thiz is with reference to your spplication and subsequent interview you had with us.

We are pleased to offer you employment as DMIT in Assistant Manager - B1 grade in our business on the
fodlonaing terms and conditions.

1. PLACE OF POSTING:
Your initial posting will be at Ajmer,Rajasthan.

However, during employment with the Company, you may be posted at any other logation in India or
abroad, withoul any additional remuneration. Further your services may be transferred to any other

Reliance Group Company.

This offer is subject to your Joining us on or before 14 December, 2020 and successiul clearance of the
FPra-Employment Medical Examination,

2. COMPENSATION:

Your compensabicn on a Cost to Company (CTC) basis will be Rs. 2,75,000/- (Rupees Two Lac(s)
Seventy Five Thousand Only) per annum and will be payable as under. Please refer 1o Annexure 14
for detailed breakup of vour CTC,

. Fixed Pay: Rs. 2,75,000)- (Rupees Twao Lac(s) Seventy Five Thousand Only) per annum,

This includes Basic Pay and Choice Pay that consisls of other allowances, benefils, perguisites elc. as
per the compensation policy of the company,

i.  Retirals: Rs. 26,410/- (Rupees Twenty Six Thousand Four Hundred Ten Cnly) per annum.

This includes:

- Providenl Fund @ 12% of Basic Pay + Personnel Special Allowance {as per applicability) capped to a
maximum of Rs. 1800/~ per month. This cap may be amended upen changes in legal provisions,

= Graluily {@4,81% of Basic Pay.

Nole: Aggregale of Fixed Pay and Retirals is Committed CTC (refer Annexure 1A).
3. GEMERAL:

You may choose components of your CTC as per your requirement, being referred as Choice Pay. In
the year of joining and leaving the Company, the CTC will be pro-rated based on the number of days
vou ara in the employment of the Company.

The available CTC components along with limits have been detailed in Annexure 18, s
e

"l
The components within each category of payment are discretionany and the Company haE the rig hi
change these components at any time withoul notice. Your compensation and all l::H'per _pﬁa&mun&
<
-

=

.-: :
Reliance Retail Limited kY #6:'?:-?’ “h
LI LOZI00MHIIFERCIINIES Phone: « 31 22 HS53500 . Eilat

fiegistered Office: 3nd Flood, Court Howse, Lokmanya Tilk Marg, Dhalil Toloo, Mumbos-400 002, India.

vww. relfanceretailédm ™ -
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26 Sep 2020

Dear Sanjay Soni,

We are pleased to offer you the position of FINANCIAL SERVICES CONSULTANT in Level 1 of
our Company.

Components Rs.Per annum
4,500

Bazic

Eupplenlentarg,r Allowance 1,15,500
Flexible Compensation Plan 3,298
Employers Contribution to PF 21,600
Gratuity 3,102
Minimum Statutory bonus 7.000

Total Fixed Pay

The Company reserves the right to conduct background checks including your antecedent,
Educaticn and employment. Your continuation in employment will be subject to satisfactory
reports being received from all the above mentioned sources.

Please note that this offer is made and is valid subject to your acceptance of the
term/conditions of employment with us and may be withdrawn/moditied if any information

or representation furnished by you is found to be incorrect or if any material information is

detected by us to have been suppressed/misrepresented by you or any action on your part

is found to be in contravention to the terms and conditions of employment or the
Company's Cade of Conduct or any Applicable Anti-Bribery Law and the Anti-Corruption and

Bribery Policy of the Company. This offer letter may be withdrawn by the Company without

assigning any reason whatsoever for such withdrawal, This letter is not to be construed as—; P
your letter of appointment, which will be issued separately subject to the n:nn-::li_ﬁnr}s R,
mentioned above, ; ":.*"'H )

.r - _.-r_'
The Company shall have the right to transfer you to any of its departments / offices or " -
depute you to group companies, anywhere in India. In case of deputation to a group

Company, the terms and conditions of vour employment including gross salary and benefits,
etc. as stated in this letter will continue to be applicable.

Registered Office 1 ICICT Prudential Life Insurance CompanyLimited
ICICT Prulife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai - 400 025, India.
Tel.: 4039 1500, 6644 1600 - Fax: 2437 68638 » Visit us at: www.iciciprulife.com
CIN - LSS0 HZ000PLC 127337
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You are required to submit the requisite documents & proofs of successful completion of

your graduation course within & months of joining the organization.

We look forward to your jeining the company and wish you a long and successful career

with the arganization.

Best Regards,

i

Vineet Tyagi
Vice President
Human Resources

ICIC] Prudential Life Insurance Cao, Ltd.

Registered Office - ICICI Prodential Life Insurance CompanyLimited

ICICT PruLlife Towers, 108%, Appasaheb Marathe Marg, Prabhadevi, Mumbai = 400 025, India.
Tel: 2037 1400, 6644 1600 = Fax: 2437 65838 = Visit us ab: weow,iciciprulife.com

CIM : LEA010MHZ000PLC127E37
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Offer Letter

Mame: Ajay Bagri
Date: Wednesday, August 12, 2020

Dear Mr. Ajay Bagri,

With reference to your application and subsequent discussions you had with us, we are
pleased to offer you an appointment with Think and Learn Private Limited ("Company™),

on the following terms and conditions:

1. Date of Joining & Work Location: Your appointment becames effective from the
date of joining the services of the Company, which date shall be no later than Tuesday,
August 18, 2020 . Your work location would be Bikaner / Bangalore or any other location
as may be assigned by the Company. The Company reserves the right to transfer you
to any location, as the Company may deem fit, from time to time.

2. Temm: The term of this Agreement would be for a period of 2 months
(approximately), commencing from your date of joining. This Agreement will
automatically expire upon the completion of this term unless terminated earlier as per
the provisions of Clause 11 of this Agreement.

3. Background Check: The Company may, at its discretion, conduct background
verification, prior to or at any time after commencement of this Agreement, to verify,
including but not limited to, your professional cerifications, designations or licenses,
educational background, identity, proof of age, address, past work experience (if any)
and criminal records. You hereby provide your express consent to the Company for
conducting such background checks. This Agreement is subject to validation of any
information provided by you to the Company and to the satisfactory outcome of the pre-
employment screening activities (including background verification and criminal history

check).

4. Offer of permanent position: It shall not be obligatory on the part of the Company to
offer a permanent position to you on expiry of this Agreement. This offer of employment
will be subject to the satisfactory performance during training and also subject to
production of necessary documents including educational and professianal certificates
and may be rescinded in the event such necessary documents are not provided to the

Company. Upon satisfying the above conditions, conversion to-the role of BDA will be
J R .

2

P e SN Page 1 of 6
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done with a compensation of 10LPA (7LPA fixed + 3LPA variable) for the role of BDA -
Direct Sales or 8 LPA (5 LPA fixed + 3 LPA variable) for the role of BDA - Inside Sales.
However, the Company may at its sole discretion and its business requirements may
decide not to extend an offer of employment. Moreover, if the Company finds that you
have achieved your training target through improper means resulting in the reduction of
your achieved revenue, the Company will have the right to terminate your employment
even after the permanent position has been offered.

2. Department, Designation & Reparting Manager:

Department : Business Development (51000000)
Designation : Business Development Trainee - Sales
Reporting Manager : Aishvary . (TNL201611035)

Role Location : Bikaner / Bangalore

BDT Training Location  : Byjus - Bangalore

The two months training will be conducted out of BDT Training Location. _UF'D”
successfiul completion of the training and post your conversion, you will be posted in the

Raole Location.

6. _Cost to the Company: Your compensation is INR 25000 per month. You are also
eligible for a performance pay up to INR 2,00,000/- based on your individual targets and
performance numbers during your 2 months training period.

7. _Deductions: The Company shall be entitled to deduct from the above remuneration
payable to you, the following contractual, statutory and compulsory deductions:

(a) Provident Fund:

(b) Income tax deducted at source at the rates applicable;
{c) Employment / professional taxes:

(d} Dues to Company including loans and advances; or
(e) Any other applicable statutory deductions

The income tax liability with regards to your salary and perks will be your liability, and
will be governed by the applicable tax laws of the country as applicable from time to

time.

8. Expense Reimbursement: In addition to the aforementioned salary, you shall be
paid the expenses incurred by you on behalf of the Company or its clients as
autherized, in connection with the duties executed by you, and upon presenting
supporting vouchers/documents. The Expense Policy applicable to you will be shared

with you on joining.

al Lin7s
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9. Company Policies: You will be governed by the Company's policies, regulations
and procedures on the office timings, anti-sexual harassment, leave, travel, transfers,
misconduct, etc., presently in force or as introduced/amended from time to time. You
are eligible for leave as per the Company's leave policy, which can be viewed under
Policies' tab in your ‘Employee Service Platform Account' andlor the ‘Employee’s

Handbook' provided to vou.

10. _Leaves: You will be entitled to get 1 casual leave/sick leave per month, Employees
whose date of joining service falls between 1st to the 15th of a month are entitled to get
the leave credit for that month. Employees whose date of joining service falls between
16th to the end of the month are not entitled for the leave credit for that month.

11. Absence from duty: When an employee takes off from duty without prior leave
approval or proper intimation under certain unavoidable circumstances, then those
day/days will be treated as absence from duty. The days of absence will be treated
under loss of pay. The employee has to report to his / her department head on rejoining
duty from absence and provide valid reasons for absence in writing before taking up
wark again. If an employee is absent from duty for more than 4 days (including paid
and unpaid leaves / consecutive or cumulative), training will be discontinued without any

niotice,

12, Termination: Subject to Clause 2, your services may be terminated in the fallowing
manner:

aj The Company will be entitled to terminate your services by giving you 48 hours'
notice in writing, or by payment of 48 hours' salary in lieu of such notice. In the event
you desire to leave the services of the Company, you will be required to give the
Company 48 hours’ notice in writing or 48 hours' salary in lieu of such notice.

b} In the event of termination on disciplinary grounds including but not limited to
embezzlement, fraud, gross negligence, willful misconduct, or a material viclation of
Company policies or you are found to be absconding from the services of the Company
or for any other reasons causing grievous loss / damage / disrepute to the Company /
associates, your termination will be immediate and without any notice or compensation.
c) In the event of your resignation from the services of the Company, yvou will be
required to give the Company 48 hours' written notice. The notice period has to be
served in full, unless otherwise agresd by the Company in writing. In case of failure to
give the above notice period, the Company shall have the right to deduct the salary in
lieu of the notice period and you will not be eligible to be hired by the Company in future.
You shall, on ceasing to be an employee of the Company for any reason and in addition
to the obligations under the Mon-Disclosure and Confidential Information Agreement,
forthwith return all Company properties, movable and immevable, including all Company
information and data in any form, files, reports, memaraﬁ@ﬁ;“ﬁéi_ﬂﬂgr&, credit cards, door
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[ T
el




CC

and file keys, computer access codes, laptops, desktops, and such other property which
you received or in possession or prepared in connection with your employmeant with the
Company.

13. Confidential Information: As an employee, you may come in to possession of
information confidential to the Company and agree to keep confidential, Company’s
proprietary and confidential information obtained at any time during the period of your
employment in the Company. Confidential information includes, and is not limited to;
course materials, videos, financial documents and other relevant decuments. You shall
not disclose such Confidential Information to any person. You shall not make any copies
of the Confidential Information. You shall not disclose, reproduce or use any
Confidential Information for any purpose except solely in connection with your
performance in company. Your obligations with respect to confidentiality shall be more
fully detailed under the MNon-Disclosure and Confidential Information Agreement
executed by you with the Company and vou shall at all times be bound by the provisions
laid therein.

14, Intellectual Property Rights: All the intellectual property rights in the material
developed by you, class material and related documents shall at all times remain the

property of the Company. You shall provide all assistance and execute all deeds and
documents reguired to vest the intellectual property rights with the Company. In the
event any of the intellectual preperty rights are not assignable under applicable laws,
you shall provide exclusive, transferable, assignable, royalty-free right in such
intellectual property in perpetuity to the Company. You shall not assert any right, title
and interest over such intellectual property rights.

15.  Indemnity: You hereby agree to indemnify and keep indemnified and hold the
Company harmless from and against any loss, claim, damage, costs, taxes, duties,
additions, penalties, interest thereon or expenses of any kind, including reasonable
attorney's fees, incurred/sustained or caused to be incurred/sustained by the Company
on account of:

a. Any act or omission by you;

b. Contravention of any of the terms, conditions, covenants of this letter or the Mon-
Disclosure and Confidential Information Agreement;

c. Anyrepresentation or warranty or information furnished to the Company found to be
false;

d. \Violation/non-compliance with any lawsfrulesiregulations while rendering the
services; and/or

e. Failure to adhere to the standards/specifications/policies of the Company.

16. General Provisions:
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a. You are required to devote your entire time, attention and effort to the furtherance

of the business of the Company and to continually develop your professicnal skills in the

interest of the Coempany and yourself. You shall not, during your employment with the

Company, directly or indirectly engage yourself in or devote any time or attention to any

part-time employment or business or position of monetary interest, other than that of the

Company. Further, you shall not divulge, communicate or pass any information in any

form, related to any aspect of the Company to anyone outside the Company.

b.  You shall endeavor to uphold the good image of the Company and shall not by your

conduct adversely affect the reputation of the Company and bring disrepute to the

Company, in any manner whatsoever. You shall not conduct yourself in any manner

amounting to breach of confidence reposed in you or inconsistent with the position of
responsibility occupied by you. You shall at all times deal with the Company’s money,

material and documents with utmost honesty and professional ethics.

¢.  Your individual remuneration is purely a matter between yourself and the Company

and has been arrived at on the basis of our specific background and professional merit.

The Company expects that you maintain this information and any future changes to your
remuneration, as striclly personal and confidential.

d. During the course of your employment, if you, at any time render yourself
incompetent to perform your duties or if you should misconduct yourself or be
disobedient, intemperate, irregular in attendance, commit breach of the terms of your
employment or of any of the stipulations herein contained, the Company shall without
prejudice to any of its rights under the terms herein contained, be entitled  to terminate
your employment forthwith without notice or payment in lieu of notice and deduct from
your salary or ather emoluments, if any, then due to you, including the amount of any
damage that the Company may have sustained.

g. You will keep the Company infermed of any change in your residential address,
your family status or any other personal particulars relevant to your employment, as and
when the change occurs,

f. You are required to sign a ‘Non-Disclosure and Confidential Information Agreement’
with the Company, prior to joining the services of the Company. Your employment with
the Company shall be contingent upon you executing the said agreement.

g. You will be subject to the Company's rules and regulations for the time being in
force and as varied from time to time.

n. The Company will deduct taxes as appropriate and consistent with applicable tax
laws and regulations. You will be responsible for your tax liabilities under all applicable
tax laws and regulations.

i.  This letter constitutes the complete understanding between you and the Company
regarding the terms of your employment with the Company. This supersedes any and zll
other agreements, either written or oral, between you and the Company regarding your
employment. Any modification of this letter will be eﬁectwe only if it is in writing, signed
by both parties.

j- All disputes arising herein shall be governad by the Iaw§ n:JF Ind}ﬁ ar& the jurisdiction
FReGEY Ll f) Page Sof 6
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to entertain and try such dispute shall vest exclusively in the courts of Bangalore,
Karnataka.

The terms of your employment contract detailed above are strictly confidential and
should be treated as privileged information between yourself and the Company. You are
expected to maintain such information appropriately.

You are requested to signify your acceptance of the terms and conditions by signing
and returning to us the duplicate copy of this letter.

We lock forward to you joining us at the earliest. We are certain that you will find
challenge, satisfaction and opportunity in your association with the Company.

You are requested to carry the below mentioned documents on your joining date

10th Mark sheet

12th Mark sheet

Graduation/Post Graduation Mark sheet-All semester mark sheet
Graduation/Post Graduation-Provisional Certificate/Course Completion Certificate
Hesume

BYJU'S Offer Letter

Pan Card

Aadhaar Card

Vater ID/Passport/Driving License

1D Cancelled Cheque/Bank Statement/Bank Passbook

11. 3 Passport Size Photograph

12, All current & previous companies relievinglexperience letter(Only for experienced

candidate) ]
13. Current/Last company’s last three months' pay slips (Only for experienced

candidate)

00N MW

Yours sincerely,

Think & Learn Pvt. Ltd, Accept Job Offer by signing below

Human Resource Signature:

This is system generated offer letter and does not FEEEUH"E authﬂnzed sigﬂﬂlufﬁ

a?iﬂ”paga B of §
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Date: 04" February 2021
Mame of Candidate: Mr. Shubham Kumar

Subject Offer Letter
Cear Mr. Shubham Kumar,

Wi have pleasure in offering you a position of “Assistant Sales Manager™ at Bangalore
Office of PropertyPistol Realty Pyt Ltd.

Your compensation in terms of "Cost to the company (CTC)" and detailed breakup will
be as per attached annaxure,

The management may place you on any assignment in any unitfdepartment { associate
( . concern of the company in any other location as it may consider necessary in its absolute
: discretion from tima to time.

Your probation period is 06 months from the date of jeining and on successful completion
of the same you would be confirmad by the issue of a Confirmation letter. In case at any
point during probation peried, you wish 1o discontinue your services, you shall be required
to serve notice period of 7 days.

“Your proposed date of Joining is 11" March 2021.

You are required to adhere to all company policies both during your probation and after
confirmation period.

We look forward 1o a long and fruitful association with you,

Kindly acknowledge the copy as an acceptance of the offer letter.

o
Fug |

C For, PropertyPistol Realty Pvt,Lad. | accept the above offer of employment
Signature:
Authorized Signatory MNume of candidate: Mr. Shubham Kumar
1'1_":;:\
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Annexure |

Fer Month Annually
Easic halary 15250 183000
HRA S100 73200
Connveyance a0 2600
Others 2850 34200
Gross Salary 25000 Z00000
Indicative Incentive * 40,000 4,480,000
Total CTC (Including
Incentive) 65,000 7.80,000

- Apan from the sbowe menboned saiany Mobile and Traveling Aliowance wil ba prowded on
Aclual,

= *Thame is o fimil of porformance based incanlive eaming. The abows mantionad incenliva s
an indicative imcenlive.




Offer Letter

Lol el ity S0 5 hr 0 SRS AT PR T O B P
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26 Sep 2020

Crear Rashi Ratawea,

Wi are pleased to olfor you the position of FINARCIAL SERVICES COMSULTANT in Level 1 of
our COMmpany.

Basic | hﬁd..‘:m_
Supplementary Allowance - 1,15,500
Flewible Compensation Plan ary 3,258
Employvers Contribution to PF 21,600
Gratuity i 3.102
Minimum Stalutary bonus 7.000 |

Total Fxed Pay

The Company reserves the right to canduct background checks including your antecedent,
Education and empleyment. Your continuation in empleyment will be subject to satisfactory
reports being recelved from all the above menticned sources.

Please note that this offer is made and is valid subject to your acceptance of the
term/conditions of employment with us and may be withdrawn/medifled if any Infermation
of representation furnished by you ks found to be incorrect o if any material infermation is .
detected by ws to have been suppressed/misrepresented by you or any action on your part T T

is found to be in contravenlion to the terms and conditions of employment of the — 3
Lompany’s Code of Conduct or any Applicable Anti-Bribery Law and the Anti-Corruption and

Bribery Palicy of the Company. This offer letter may be withdrawn by the Company without

assigning any reason whatseever for such withdrawal. This letter Is not to be canstrued as

your letter of appointment. which will be isued separately subject to the conditions

mentoned above,

The Company shall have the right to transfer you to any of its departments / offices or

depute you to group companies, anywhere in India. In case of deputation to & group

Company, the terms and conditions of your employment including gross satary and benefits,

elc, a5 stated in this letter will continue o be applicable, .

Hegivtered Clfice = OIS Prodential Life Insurancs Companyt imited
ICHC] Prutife Towers, 108%, Appasaheb Marathe Marg, Prabhadevl, Mumbal = 400 025, india.
Tel: 4009 1600, Sb4d 1600 = Fax: 2437 4538 = Visit us at: werwiciciprulife.com
CIH : U&&EITOMHZDO0OPLC 127837




You are required to submit the requisite documents & proofs of successhul completion of
your graduation course within 6 maonths of joining the organization.

We leck forward to your joining the company and wish yvou 3 long and successful carcer

with the organization.
Best egards,
"

Vineet Tyagi T

Vice President Ve s
oy L,

Human Aesources L -

ICIC) Prudential Life Insurance Co. Ltd, _C;;I?’: 211 %
oo By <
{.:\:-1; = -;‘__:::/Ir

Registered Office 1 1CC] Prudoniial Life insuranoe CompenyLimitod
I€IC1 Prulife Towers, 1089, Appasahieh Marathe Marg, Prabhadevi, Mumbai - 400 025, India.
Tel: 4037 1600, 6644 1800 « Fae 2437 S4638 « Visit us ob; woanwiticiprulife.com
CIM  UADIDMHI0OOPLC 1 2TRIT




FLORET IMPEX PRIVATE LIMITED
414, ATH FLOCR, ALANKAR PLAZA CERNTRAL SPINE
VIDHYADHAR NAGAR, JAIPUR 302035 (RAJ.)
TELEFHOMNE MO.:- G141-2232348, +91-9785459915
Salary Sip of September, 2021

CHAMAN TANWAR Empolyes Code: LA,
Address = Purani Ginzni, Dhanwariva Ka Moballa, BIKANER Total Drays: a0
(RAL} -334001 Weekly Offs / Holidays / Leaves: X/ 0 Days Leave
Working f Payable Days: XE S 30 Days
|Excluding Fixed Weakly OH E Applicable Holidays
Designation: Marketing Manager FF. Afc No H_A.
{ Location: Jaipur, India PAM EAIFTEZOLN
L Plonthly Salary ; A0000.00
¢ 'Eamings Amount (iRs.) Deductions Amount (Rs.)
]
( Basic 16,000 |PF Amount
HRA 8,000 fESI s
Transport Allowance 6,000 |Advance [ Leaves [- Days)
Chikd Education Allowanege 2,000 |Cab/Transport Facility
|Medical Allowanca 6,000 |TDS [Estimated Avcrage)®™*
LTA {Local travelling allowance) 2,000
Ezpanses Reimbursemeant®* - Dieductions Total =
Cab/Transport Facility {variakds) -
Earnings Total A0.000 [jDeduetions U5 B0C te ROL)
Met Payable Salary 40,000

{Rupees - Thirty Five Thousand Only).

Gt Mot -

r alay & Experids Reimburiamant abvays pald separatedy,

** Experridd Reimburiement s rested 35 company's pendial cost
58 plagae refer Salary Compotation lor avprape by Tix smount & Taw ha been deducted tentativedy, after considesing the masimum limit of

{' ’ B dening Irrestrment made by emplayis,

FOR = FLORET IMPEX PVT. LTI

o TR I e T

Authorised Signatory

N
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Ta,

Kotnl Devika,

Vijayalakshmil Aparaja Cement Shop,

MNear Current Transformer,

Satyavaram village, Narasannapsta{h},

Lrikakulam - 532421

Andhra Pradesh. 16™ April 2021

Dear Devika,

Sub: Letter of Intent for Appointment.

This is with reference to vour application and further interviews you had with us, we are pleased
to offer vou employment in our organization as detailed below.

Designation: Business Analyst

Joining date: On April 19, 2021

Place of Posting: Gachibowll {Hyderabad)

Salary: 20,000 per month [First six months of Probation period]

includes two years of commitment with the Organization

4 detailed letter of appointment includes all terms and conditions as agreed, would be lssued

upon your joining with us.

For Bridgesoft Solutions Pt Ltd ,

N w@{*} !

S

Meethu Landa
HR Team

Arcepted:

(Signature of an Employes|

BS/HRAOLAYY, 10
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OFFER LETTER

Drate: 25/02/2021

( Drear Jeet Kumar Thapa,
(- thapajectkomangemail.com

| am delighted to welcome you to gHack Technologies as a “HRY. At gHack
Technologies, we believe that our team is our biggest strength and we take pride in hiring
only the best and the brightest. We are confident that you would play a significant role in
the averall success of the venture and wish you the most enjoyable, learning packed and
truly meaningfsl experience with s,

Your appointment will be poverned by the terms and conditions presented in the
Annexure A

We look forward to you joining us. Please do not hesitare 1o call us for any information vou
may need. Also, please sign the duplicate of this offer as vour acceptance and forward the

RATNE 10 1S,
Congratulations!
- s .IH-\.‘
{. PARTH CHADHA i R

CED, COFOUNDER [N 0

GHACK TECHNOLOGIES B L
h1d )
i (VA
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ﬂ +01 BIS0A19512
O contacr@heghackin

EWAR GAMES © wwmowarin

Anpexure A

Yiou shall be poverned by the following terms and condition of service during your
Tenure with gHack Technologies, and these may be amended from time to time.

L You are being hired as a “HR™ and Nasreen Khan would be your Reporting
Manager and Mentos,

% Your Date of Joining will be 25/2/2021. You are expected to devote vour time
and efforts solely to pHack Technologies work. You are also required to let your mentor
ko ahout fortheoming events (if there are any) in advance 5o that vour work can be
planned accordingly,

< fe There will be catch ups scheduled with vour mentor to discuss work progress and
overall experience at regular intervals,

4, Al the work that you will produce at or in relation 1o gHack Technologics will
be the infellectual property of gHack Technologies. You are not allowed to store, copy,
sell, share, and distribate i1 o o thicd party, onder any circumstances. Similacly, vou are
expected to refrain from talking about your work in public domains (both online such
as blogging, social metworking site and offline among your friends, college etc.)
without prior discussion and approval with your mentor.

A We take data privocy and secunity very seriously and fo maintain confidentiality
of any students, customers, clients, and companies® duta and contact details that you
may get access to during your tenure will be your responsibility, gHack Technologies
operates on zero folerance principle with regard fo any breach of data security
guidelines,

fi. During the appoimtment period vou shall nol engage vourselves directly or
indirectly o in any capacily inany other organization {other than your college). In the
evert of breach of this condition, this appointment 35 liable to be terminated
forthwith by the company, In addition, vou shall be liable 1o pay lguidated -;l.::na;.u.

tothe Company of an extent estimated by the Company. ,r" S - ;
e 7 ek
oy il
|.:-.:_ e
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EWAR GAMES i

7. Under pormal circumstances either the company or vou may terminate this
association by providing o notice of 30 days withoot assigning amy reason. However,
the company may terminate this agreement forthwith under situntions of indisciplinary
behaviors.

B You are expected to conduct yoursell with uimost professiemlism in dealing
with your mentor, team members, colleagues, clients and customers and treal everyone
with due respect.

8. gHack Technologies is a startup and we love people who like to go beyvond the
normal call of the duty and can think out of the box. Surprise us with your passion,
intelligence, creativity and hard work — and expect appreciation & rewards to follow.

10, Expect constant and confinuous objective feedback [rom your mentor and other
team members and we encourage you 1o ask for and provide feedback at every possible
opportunity. 11"s your right to receive and give feadback — this is the ONLY way we all
can cominuously push ourselves to do betier,

1. Hawve fun ot what vou do and do the right thing — both the principles are core of
what gHack Technologies stands for and we expect you 1o imbibe them in your day to
day actions and continuously challenge us if we are falling short of expectations on
either of them.

2. Your salary per month will be 30,000/-{fixed) plos performance payibased
on Performance). All the office related expenses (phone calls, Imernet ete,, il any)
wonld be reimbursed on actual basts,

I have negotiated, agresd, read and understood all the ferms and conditions of this Offer
letter a5 well as ansexure here fo and offix my signature in complete acceplance of the terms
of the letter.

ml LT
NAME: Ject Kumar Thapa /,.: L’H':m
P A
PLACE: Bikaner (o] €Ahra :
2 <
it |

SIGMATURE: DATE: 25/022021
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Dated: 18 Jan, 2021

Near Lakhara shiv mandir,
Ward no 17,
Nokha, Bikaner

Sub: Probation Intention Letter

Dear Komal Samdariya,

Subseguent to your interview with us, we are pleased to offer you an appolntment on
probation as a Jr. Php Developer in Creating Lines on the terms and conditions agreed
mutually,

Your probation period starts on the day you join the organization. Your preferred date of
joining as intimated to yvou is Monday, 18" Jan 2021,

Acknowledgement bearing your consent to this intention letter is requested,

Enclosed is your tentative Job Role and Remuneration description for the probation period.
The same may be revised upon this period’s completion. The said probation period may be
extended or reduced as per the need of the organization,

el A
Eest Wishes ﬂt k B
4 {:’ﬁ_l i
For Creating Lines o
L 4
Pragati Malpani il ts
=7  Creating LI
¥ 14 Flgor, Sahu Mansian, Opp, Metro pilas o, 63, hitpsr/iereatinRlines com
}'_ Bjmer Boad, Sadala, laipur, Rajasthan hefcraatinglines Lam

Pimi 302006




Creating Yy
Basic terms and conditions during the 3 months’ probation period

Waorking Hours
1. Creating Lines follows a 6 day working week |.e. Monday to Saturday
2, The effice hours are fram 10:00 AM to D700 PM, but it may extend or change as per business
needs,

Leaves and Holidays

1. Prabation period does not consist of any paid holidays. You will be required to wark all days
except declared public holidays.

2. You will be expected to inform the organization well in advance befare taking any leave.

3. All leave will be subject to sanction fram the campetent authority.

Bonuses and Commissions

1. On successful completion af the 3-month probation period, you are entitled to a onetime
bonus of Rs. 5000 (Indian Rupees Five Thousand only) to be paid with the salary of the
following next month,

Resignation Terms
1. Resignation within the probation perlod will be considered as the violation af the terms and
conditions,
2. Incase of violation of the above terms
a. No Experience certificate will be provided.
b. You will never be able to re-join Creating Lines or associated arganization,

General Terms and Conditions

1. Your services are liable to be transferred to any of our Offices, Branch Offices, Work Places,
Institutions in Jaipur or to any place existing or that may come into existence hereafter or
that may be established in future where your services may be required.

b
":_.-\.
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Creating L ;
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Creating :-5;7

Your services will be gaverned by the rules that remain in force or that may be framed in
future or amended or modified frem time to tme.

Duration of probation period may increase or decrease as per your performance,

During the service period or otharwise you shall not discuss, divulge or communicate to any
person, firm or corporate body any information pertaining to the organisation and its
interests, trade, business, finance or the working of any process or invention which is carried
on or used by the organisation ar any other matter that may come te your knowledge / notice
during the course of your employment ar otherwise,

As an employee on probation af this organization, you will not take any interest directly or
indirectly in any other Occupation, Frefession, Vocation, Trade, Business or Employment
whatsaever except with specific permission of Management inwriting. You shall devate your
entire Time, Energy, Talent and Skill exclusively to the performance of your dutles assigned
to you from time to time,

You shall maintain proper dignity of your office and shall deal with the matters with scbriety.
You shall maintain and keep in your safe custody any such Books, Documents, Papers,
Reglsters, Equipments and other assets that may be issued to you or that may come [n your
possession during the course of your assoclation and shall return the same whenever
reguired.

You will be reguired to submit various documents in support of stated Qualifications, Work
Experience, Identity Proof, Pan Card, Address Proof, Relieving Certificate from last employer,
Proaf of your Last Drawn Salary and fulfil all jeining formalities at the time of reporting for
dutles, falling which the company reserves the right to cansider this affer null and void.
This appointment is subject to your being found and remaining medically, mentally and
physically fit. Creating Lines reserves the right to ask you to undergo medical examination
as and when considered necessary.

In case of any dispute arising out of interpretation of any or all items of the above terms and
conditions the decision of the Creating Lines' managerment shall be final and binding upon
YOu,

Any dispute or difference that may arlse between you and the organisation will be strictly
regulated in terms of this Appointment and Standing Orders that may remain in force
pesides Office Orders that are lssued, Amended, Modified and Framied from time to time
and the legal Jurisdiction in all cases shall always remain Jaipur, Rajasthan.

1
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Creating 1

11. This appointment is subject to confirmation of your having understood and accepting the
terms and conditions as mentioned herein. Please 5ign the copy af this letter as a token of
your acceptance and acknowledgment of the same,

| have read and understood the above terms and conditions af employment and am accepting the
same,

Darte: Slgnature:

{(Komal Samdariya)

o
=,  Creating
/ 1 Floar, Sabu Bansion, Opg. Metro pilarno, 63, htipsdferoatinglines com
;E Bjmer Raad, Sedala, ladpur, Rajasihan hr@ereatinglines.com

Finz 302006




ZL\ AVON METERS PRIVATE LIMITED

Mir. of : Static KWh Enargy Meters
AVON ( AN ISO 5001-2008, ISO 14001-2004 & IS0 27001-2005 CERTIFIED COMPANY)

Ta, Date: 10.12.2021

Mr. Raj Kumar

Ward No.07 Near Makhhachak
Kachahri,Maakhhachak,Bakhri
Begusarai,Bihar{848201)

Emall: rajkumarbakhri@gmail.cem
Mab: 91-7982699313

Mr. Raj Kumar

Congratulations!!

DFFER OF EMPLOYMENT

With reference to your application for employment and subsequent interview you had with us, we are pleased to

ofler you employment in our organization as a Design Engineer (Level -1) A Formal letter of appointment will be
issued to you at the time of your joining,

¥You are requested to join Iatest by 15.22.2021, beyond which the offer will stand cancelied,

At the time of joining please submit the following documents to the company in ariginal with a et of Photostat
copies: The arigingl shall be returned 1o you after verification,

a] -Birth Certiflcate

b] Copizs of Testimanials pertaining to education and wark EEpErienoe,
€l & passport size photogra [hs.

d) Salary certificate and reliving letter from the previous employer,

&) Income Tax certificate.

fI  PANCard Copy,

We laok ferward to providing vou with a highly rewzrding and enjoyable career opportunity with aur organization.

Yor-rs faithfully ey '_-'T.'“.-;~_
(G 272

For Avon Meters Pyt. Ltd,

=] -'l )
.":-‘;:".
Authorized Signatory L
\e| et
."u;u.-'-

Cd

Works : D-15-16-17, Industial Focal Point, Derabass! 140507 (Pb.) Near Changigarh /"
Fhane ; 1M762-261500 fo 261530 Fax : 01762-282200
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AVON METERS PRIVATE LIMITED

Mir. of ; Static K'Wh Energy Meters

ANVOM { AN ISO 2001-2008, 1SO 14001-2004 & 150 27001-2005 CERTIFIED COMPANY)

APPOINTMENT LETTE

Date: 20/12/2021

Mr. Raj Kumar

Ward Mo ; 07,

MNear Makhhachak
Kachahri, Maakhhachak
Bakhri, Begusaraj

Bihar - 848201

Mob: 7982699318

Email : rajkumarbakhri@gmail.com

Dear Mr. Raj Kumar,

Wrrh.Hﬁferenn:a o our discussions we are pleased to inform you that you are hereby
a;ﬂnlnted a5 d Design Engineer (Level-1) of aur Organization as per terms and conditions
discussed and agreed upon as under -

1

This appointment as a trainee on probaticn period ie. six month is effective from 13/1272021

the date of your joining al cur Organization. You will be confirm
_ T i I ed on successiul completion of
your probation penod, i

You wall I:; required to give a notice of 3 months or CTC (equivalent ta your 2 month CTC) in
lieu of notice. However the company can terminate your services by giving You a notice of one
manif or salary in lieu of notice period. If under any circumstances you do naot adhere ta this
clause the company can take legal action against Yo,

You will be entiled to statutory and service benafits and be gavermed by discipii

) & iscipline a
other rules existing or may come into existence from time to tima . as and '|'|'-I'|'I'IEFI aﬁplim;g
as per rules of the Company and such other benefits as applicabla to employees. in
force from bme to time to the location/place wherever yvou are working

Your future increments or promolion or any other salary increase shall be basad an merit
considenng your penadic and consistent overall performance. business conditions and other
parameters fixed from time o lime at the discretion of the mantagement and shall not ba
considered merely as a malter of right.

During the period of service with the company, you shall not indulge and/ or take part in any
activity of formation of council and / or association or become a member being part of
management staff which are found to ba detrimental in the interast of the company in any way
Such an action shall be deemed as infringemant to service conditions of the company and
amount to causing damage fo its interest and shall call for diseiplinary action being taken

against you, as it may deem fit and appropriate.
loia ‘;;X\cw“f

Works - D-15-16-17, Induslrial Focal Paint, Derabassi 140507 (Pb.} Near Ch rh
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G. You shall retire from the services of the Company on attaining 58 years of age.

7. During the tenure of your services, you will wholly devole yourself fo the work assigned to veu
and will not undertake any other employment either on full or part time basis without pricr
permission of the Company in wriling. Any contravention of this condition will entail
termination of your services from the Company.,

8. Your services are liable 10 be transferred or lsaned or assigned with / without transfer, wholly
or partially, from one department to anclher or to office’ branch and vice-versa or office/
branch to anather effice/ branch of an associate company, existing or to come into existence in
future er any of the Campany's branch office or locations anywhere in India or abroad ar any
other concern wheve this Company has any interest. In such case, you will abide by
responsibiiities expressly vested or imphed or communicaled and shail foliow rules and
regulations of the department / office, establishment, jointly or separately, without any
compensalion or extra remuneration or proviston of accommodatian, You, thereupon, may
be governed by service conditiens and other terms of the said concern as may be
apphcable

2. In the event you are absent from duty without information or permission of leave or you
overstay your sanclioned leave, the Management will treal you as having veluntarily
abandoned the services of the Company.

10, Your services are liable to be terminated alt any fime :
i) During prebation or after confiimation, in case you are found to be medically
unfit by the Company’s Authcrized Medical pracliicner, en examination;

i) As and when the Company comes lo know of any conviction by the Court of
Law during the tenure of your service with us or conviction and /for
any bad record in the past under the prewious employer, or because of your
giving false information at the time of your appointment or concealed any material
information or given any false details in the application ferm or otherwise as regard age,
education gqualification , experience , salary eic.

i) If you are found to be not possessing desired qualification which do not conform to
custom autherily and / govt  regulation 35 may be required from time fo time and
necessary for continuation of business or its exigencies or on account of redundancy.

11.You will keep the Cempany informed of any change in your residential address that may

happen during the course of employment of your sarvice with the company.

12 Al documents, plans, drawings, prims, trade secrels, technical Inlmrmntlclp. repodts,
statements, correspondenice  etc, written or’ unwritlen and alse information and
instructions . that pass through you or come o your knowledge shall ba {reated
as confidential. You shall not utilize them for your own use or disciose 10 other perscns
during or after your employment,

Scanned by CamScanner
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13. During the course of employment with the Company, you will acquire, gain, generate
gather and develop knowledge of and be given access to business informaton ah-:lui
products achivities, know — how, methods or refinements and  business plans and
business secrets and other information concaming the products / business of the
Company, herelnaher called the “SECRETS". You will be liable for presecution for
damages for divulgence, sharing or parting any of such infermation during course of
empioyment and on cessation for at least 2 years pericd.

14. You shall carry out the job of Design Engineer (Level-1) and such other jobs connected with
or incidental to which is necessary for business of the Company. You shall da any other work
assigned to you, which you are capable of doing or work at any other post which has been
tempararily assigned to you,

13. You shall FaM'II’L:IIgr' and fa the best of your ability perform your duties that may be entrusted to
you from time to time by the management. You will be bound by rules, regulations and orders
pramulgated by the management in relation to canduct discipling and policy matters.

16. You will not seek membership of any local or public bodies without first obiaining specific
permizsion of the management. In the event of your becoming member without following due
process as mentioned | it shall amount to contravention of provisien of employmeant conditian
and the management reserves the right-fo take appropriate action including dispansing with
Your services |, as il may deem fit.

17. You _w_ill not give out to any cne, by word of mouth or otherwise, particulars of our business or
administrative or arganizational matters of a confidential nature which may be your privilega to
Enow by wvirtue of yvour being our employas

1B, While you are in employment of the cofmpany, yod may be given or handed over company's
property and { or equipment for official use and you shall take care of them including their
upkeep,. On cessalion of emplovment with the Company, you shall refurn all documents,
books, papers relating fo the affairs of the Company, purchased with the Company’'s money,
which mav have conie to you, ond-alas any property of the Company in your possession.

19. Any balance of advance or loan taken by you from the Company, shall be fully rem'.'ergd fram
your salary- and any other legal dues including Gratuilty, al the time of your leaving the
zemvices of the Company.

20, While working as an employes if you enter inte any business transaction with any party an
behalf of the company within your permissible limits, it shall be your responsibility to ensure
recovery of outstanding. If any outstanding remains at the time of leaving the services of the
company, it shall be your respansibility to recover for remittance to the company befora you

roceed (o settle your legal dues in full and final setilement of your ﬂ-:m!.lfl?

= Ill.-_."“.' {,—;:?.f_:r- : EG;EHW{

J 2%,

N [l ges

5 r
i
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21 The company is oUiiged o deduct Income Tax at SOUITR a5 per provision of Income Tax Azt
Rutes: Accordingly. vou are required to submit all required proof of permittea savings |
.-rfes;j-enrz and ciher details fram time o tme o enahle the company to comply with tha
prowisions of law. In the event of non compiance by vou as aforesaid if the company is
reguinad O pay any interest o7 payment under Income Tax Act, it ghall deduct the amount as
may be paid of payable from your salary or other payments and you shall allow the company
o comply with these requirements without obiecton.

221 you join the Company as trainee and after the successiul complebon of your training if the
CoOmpany I't-“es ¥Ou and you faave tha izh aunng probation o by ot giving nroper notice thay
you are liabi2 1o pay the cost incurred 9y ihe company on your training and all the related
expandinres will ba recoverad by you

£3. All disputes arnising out of this letter will be subject to the |unsdiction of the Chandigarh Court,
And that the courts, tribunals and’or authaniies: at Chandigarh only shall have jurisdiction (o
enienain. try and decide such disputss or differences aneing out of or pertaining to this
coniract of employmant imespactive of your working HQ baing elsawhera at that times

You are reguested fo returmn the enclosed copy culy signed as a token of your acceptance
of the terms and conditions of your employment.

Hope that this will be the beginning of a long and successful career with us.

Yours faithfidly,

{Skgnature of Employee)
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EETAIL

Fef Mo IR RELPOGOE22TER T T TROTED Brade; 01,04,2022

Aabach Chltlamgzia

IEITLINY Colony, 23290y eoleny
Hujasthan, lmdiz

S3

Qffer-cum-Appaintneent Letter for Part Time Emplovment

Deur Aukash,

This 15 with nelerencs 10 your application and suhseguent Test and Interviews you had with s wherein you expressad

v inabiliy g0 woek fie [ull time und desired 30 hove employment on a purely pari-time basis wiih us.

Wit e pleased o affer you Fart Lime employmens wills us on the follpwing fenns end conditions:

LReliongs SMEL Limited is enpaged in the business of providing culseurced Bumon resounce services Lo their elkenis,

Accordingly, you ore being 6ffered employment 05 & Graduoate Store Tralnee on part fime basiz and shall perfonn ditizs
that zne ossigned 10 ¥ou in eoneeciion wilh the Cliciss' Busiiess b ibeir premises a5 moy be odvised from Eme 1o fims,
lpwever, n5.0 part fime employes, you may be offered woek o oll the doys of the week or Jor seme of te days of the
week deperifing wpon the volume, requirement ord fof exigencies of work and aecordingly, you shall be informed from
thimi 1o lise,

2.4 o vl foln the duty as and when you sre irdimated o repor,

AW our dutics shall ned be canfined 1o the premises of the establishment hut vow may be pequired b vissideliver to ou?
customer [ocntions,

¥ our empleyment i on @ pont Eme besks and a5 such boged on the ovailabilicy of the oppemunity for work i your
availability,

50w shull be paid &1 an hourly rate for the nuember of hours worked By vou cumulatively in & given moath, The howrly
(Y ul'wugl:s shall be orrived & by dividing  your rale 1|Frn|:||||:l|l:.- emsdument wlkich 15 as below.

Hx. per month

[bmic L RATH

HRA

Coavevaner Allswance

Manthly Gross 10000

You will b covercd by opplicable stmuary benefits such as PF, E5D and Bonus cie. The compensation is subject 10
prevailing tax and sther lows, policies, rules and gubdelioes. You ore expecied b0 keep vour compensation siricily
conllential.

Your oppeintinent and subsequent continuation of employment with the Company i sirelly based on your consistenl
delivery on the agreed perfomance. parmeters and compliance with the walues and guidelines of the cegonizotion, The
temure of your envplevisent hill be subject 10 the requirement of the services provided by us tosar clignt ond shaoll also be
suhject bo the nequirement of depistation o eompletion of the prajsct with the elient.

The terms and conditions in (his Brirer and the annesieres tercte will form terms of sppoiniment upon your jeining.

IMease sign and returm o copy of this letier as 8 soken of your sceeptonee of 1he terms ard condilions of employment ansd
reLurm flee same 1o FIR 81 the earliest,

Please nole the documents o be submiited on yeur doie of jeaning as port el jolning compliance.
We awish vou a leng successtul nssociziion will us, Tl

Youss fiilbfully, fri - 2
Fror Reflaner SMSL Linsiled [ -'i::‘*?- ai

Authoriseil Sipparory

sl U
Encl; Ternz ond Conditions of Enployment = Anneanre - 1 II_'_;‘,;-_:':!'.':'- s B
T L
@] pametral | s
0 &
Reliance Retail Limited o T

A LS IO RIS C 10583 Ehane +3] 22, 35553300
Eegrilerisd CHfice Jed Floor, Coort Hoete, Doknsimol Tilak Mo, Disobd Talod, Momybai-00 D0E, Trdor 1
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REETAIL

Annexure - [

TERMS & CONDITIONS OF EMPLOYMENT

I, ¥our eonirsgt of czployment is subiect b bring deetared and nemaiming medieslly fit by a Medical DTer or by o Ductor specified 1y
the Compasy, The Coenpany hes the right to gel vou medicolly expenired by sompany nomiraled medisd procitionst prytime during e
eourse of empleyment, In B event of your being found medically unfin, vod will [oso your ben on g cmployment leading @ the

delemmaraison of this CoRwect

3 Your pppainirent is besed on the basss of the persenal particulars Furnished by vou in the applicatos for employmesa Fnocase. ary
infermatmn furnishod by yoo is found alse or Ecorrect, your pppoiniment will be lebe o be lemminaned wilhout sy potie or nolice pay
in lica of notke

3 The address and ihe emedl sddoess o8 indicetad in your spphicanion for sppoimment shall be used for sending any communicalios i you
ated very sach sent communication sall be deemed bo have been served upon vou. You will immediately potily change of sdidness oF

vl slmus, (Fany.

£ Al e abony emoluments should be reduced o ke exkord ol absence wilhout beve or lesve wighou pay, Oaly Dasie Salery shall be
reckaned For gomigeting Ihe conlribulion g the Providend Fund

5. Yoo have expressly given ao abjoction in favour of the Comgany (O its geoup Companics and assecizies) o share and suitably stooe
vouar personal infomaties sod deecuments, incloding but not lmited 1o Aadhar number and oither Government fsiyed entity Cords with

any anlecedond vendication agencies of ary other servioe providers appoinied by e company [rum time to time

o You efres 1o abid by nll practices and policies of the comgqesny as may be applicnhlz tom time B Lme Suth xS dresy code, Lesve and
Hetideys Peliey, Compansnfion, Working Hours, Weekly Hididoy, 1T Poljey, InfSec Policy, Pelicy sgainst Sexunl Hamgsment, Tolicy
om Ehics & Code oF Condoel and disciplive, Sorvice Rulss, sdmbaisemtive orders and omy such niher rales or onders of the chicnt o the

Company.

1. W empluyment is transferubie so any cdfer present oF Muikee piace | esihlishmenl ¢ depanmens § divishon £ unid { braneh f subsidiary
aMahase of our clicnd f associme Such fransfer will neg esnil any increase in your slary and £ or sdversily alTecs wour emalumenis

& I7 you nhsern yoursell without lgive o pemain absent Beyvond the perid of leave cogimally granied of subsequanly eatended, you shatl
be considered as baving velururily sbondoned youf employment without giving ey sotics unless you relurn [0 work within B doys from
the commencement of such absence nnd expliin in writing 1o the satsfaciion of the Manapement regarding such absence

2 Wour appeeiimeni isterminable by giving T days’ ponige i owriting by cither side or payment of ¥ days Baie salary in I3 thereaf

10. ¥our serviees are linble bo be cermimated withowt any panie of salary & s thereof Bor miscondues, wiihout being exhaustive urel
without presedios 1 e peneral meaning of the lerm *misconduet” in the case of teasocable suspiion of mascondoct, diskoyalty. &nd
commission o an #¢1 involviag moel lurpitude, any 2ct o in-dissiphing of iseficiency | poor perfonmance. You miy. be placed s
wispansion pending an enquiry inta the chisges of misconduct or aiherwise. The sslary foir the suspension pered will be paid 1o you orly
wehen you are found nob guilty of ary o' the ebarges fior which you were suspended and nol oiberwise,

Wuu shall cooperats with the cligns’s emgployees, customers, represematives! promolers of edher companies ail discharge duties 1o the
bt ool vour shill arsd nhility and disploy o high standasd el initistive, eMciensy and sxoromy. ¥ou shall ehey nnd WW‘E,*'L.E'-._““-!}{’F-_

arcers asud dirgeiions given to vou by yous superion's or pry othes porsan duly sulhorized in chag befall gl ihe ploce ﬂf}‘ﬂlllf_,*[;f'?]:'l"ﬂ.- oy
T, T
12 You will rerfain from oy aetavity that results in o conflict of Irserests Bepween you and the Compasy. =i BES -

Lengw- L,

13, You shall nut af amy e eicher during the conirmel of your emplaymend or al ony time Cereafier divu’pe 85y I"ill'-"'l'l'""MI“Ih
voil durang the g of wour employment without prear petrmission in wriing. I

T
g

14, r'ou shall req entes fgo oy commitments or deadings an behall of ke ehicrd # Ceenpesy for which you kave nn expreas amM[_-}::'-ﬂﬁl‘f““ .
or be o perty w0 any shiemiion of sny priegiple or policy of the cilen | Campany oo exceed the Swthority or disgiglon "'E".."a- Fe "‘:n.'_i‘.lr:
withoin the previous minclion of the glient § Company o those in autharity over you. &l“ ; "l,m\!"
|I IIlll '.lr'i"' 3{ |
ol AR [ =

O] 1
L3 ¥ou shall diigenily abtend compesy sponsored all craining o devebopmend prograsms; Yo mey be requined 10 3igna Eq_"i-l:}'ﬁ._ﬂl"ﬁﬂ_ L S S

Reliance Retail Limited
GEN UL LOCAM1998FLCIZ 0083 Flron +31 22 26582500
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RETAIL

service lenure or pavmenl of the legaidated damrapes in liow thereal,

16 ¥'ou wall be nesporsihle for the safebeeping of company of clicol’ s propeties given 10 voo ind 15 senurn in good condibion 25 znd wistit
roguied For the loss of any property, the compasy will Bave & dight 30 as=e88 on i en bass and recover ihe Joss £ damages fmim yoes

17 W agrae that all Efonmlxn, corespondenoe, documents, meserial or essets provided booyou by the chieot or b us ore provided fo yoo
in pood foith wnd ye shall proesgily retatn e s 0 the client or company, & the case may b, on feespletion of assignment of

rermination of che servics,,
18, Any dispuliz of proceedings shell subject 5o the parsdaciion of cowrns ol Mas Musha)

19 The clesses of this letier are 1o be read pnd imterpresed i e enginery, In case of one ¢ mose clauses become unlezeble, The mesn of P does
Bl Peiaene nulF and void

20 In the normel course, you shall fetice from the servccs of the coponization oo aliaining the age of 58 Yeir,

Z0. At the e of joining, you will submb che fellowing docwrments: Cagne of Besume, Application lor sinployment, Copies of Edocaticnat
Ceriificales sizrvmg from S50, Medical fissess Cenificate foen Docior not less thea MBARS, Ome white bockground passprt site
phomgraph, Copics of Government fdentity and addresy proal (Passpon f Lcerss [ Election Cord S PAN Cond'Aadhar €., AN
decloraton [Form-18} and ESIC declarsdion.

ACKNIAWLEDGEMENT [Far pages | 1o ¥

I have read the contents of the abave contraer of employment ond hove fully understood 1the same, | declare thil the saime
10 he hinding on me in ils entinety,

pmee : = F————

Signuture .

Dae ;
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3 ok a unit ﬂ_f BRIDGE CAPITAL CREDIT & INVESTMENT PUT, LTD.

Ref: APP/BCCIPL/N/2021/1
18™ Jan 2021

To
Mr Subtham Kumar Patra
SMA0 -27/Z, Air Force Station, Bikaner, Rajasthan-334001

Dear Subham,

Thiz is in reference to past discussions and would like to communicate the below mentioned details
specific to remunerations, incentives and KRAs effective post vour joining the company, The effective
joining date will be 25" Jan 2021,

We are pleased to offer you annual fixed components of Rs 2,40,000/- + Variable Components [SIP) upto
Rs 3,00,000/- [ depending on the perfarmance | + Local Conveyance and Mobile Expenses on actuals. The
annual fixed component will be upwardly revized to Rs 300000/- post completion of probation period of 6
months and the confirmation In wnting will be issued

The variable sales incentive plans (5IP] amount would be released in the subsequent QTRS, We will
explain the basis of the calculations post your jeining and completion of product and process training.

A5 per the statutory guidelines there will be applicable taxes, direct or indirect, state or local payable in
India will be applicable on the fixed compensation and variable Components be it monthly or annually,

The external designation for the time being would be Officer- Business Analyst and it would change as
per the advisory of the team member and senior management.

Objectives & KRA

1} Analyse the financials and business of the customers and advise the solutions as per the need of
the customer.

2} Coordinate with banks/nbics and investors  to design and structure the solutions for the
custamer

3) Develop strategy to enhance the business along with the Senior Management team,

4) To provide training and manage the subordinates on a regular basis .

5] Keep the management updated about the new development in the industry or by competitions,

&) Take active steps to keep the unit profitable and take rational steps.

f Manage and motivate team or team members for professional prowth and better company.

8] Should take steps on knowledge development and keep updated about industry du'-'t!n?ml:n,l..

(SR
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S o L nf BRIDGE CAPITAL CREDIT & INVESTRMENT PVT. LTD.

9) Develop Channel and Networks with CA, C5, , Real Estate Agent, Brokers, Sub D5As, Marketing
Agent,

100 Build up and maintain healthy relationships with HHI customers and act as NODAL to service and
extract business.

11) Directly Source customers for Retail, SME and Corporate Loan products.

As per the statutory guidelines there will be applicable taxes, direct or indirect, state or local payable in
India will be applicable on the fixed compensation be it monthly or annually,

General Oblizations

The initial place of posting will be NCR  based at Gurgaon, however al the sole discretion of the
management you will be transferred or deputed from one place to ancther anywhere in India from ong
department to another or one from one establishment to another concern including to any of the
affiliates, associates, or companies in which group may be having interest whether existing or which may
be st up in fuiure,

During employment with the organization or the group the services may be immediately terminated if
you are held guilty of any offence involving moral turpitude without any reasons or notice, The services
may be terminated by the management by giving three months written notice or fixed compensation in
lieu thereof without assigning any reason. Similarly you can leave the services of the company by giving
three months natice in writing or fixed compensation in lieu thereafter the completion of prabation
period. Upon the termination of the serndces with the group you shall immediately return all documents,
manuals, confidential information, notes, anabysis or any confidential documents, You will not be able 1o
approach any kind of employment support with the empanelled banks, nbfcs, principals, associates or
channels during the tenor of the employment with the company or post leaving the company for a period
of one year from getting released from the company without written NOC frem the company specific To
any empanglled banks, nbfcs, channels,customers, associates of the company.

Curing your services with the group you shall maintain absolute confidentiality about the business
secrets with the employee team members, competitors, channels, financial institutions, customers and
refevant authority. You shall not be engaged, concerned or interested directly or indirectly in any other
business, occupation or employment whatsoever [either for remuneration or hangrary bazis) and shall
devote whole time, attention and abilities exclusively to the pedformance of the duties and shall faithfully
serve the company or group and use your best endeavor to promote the interest and business thereaof.

The business or  product generated or developed by you while performing the services-during the
engagement with the company including all electronic data, papers, worksheets, iu:pg;, r.n:-pu:ur'fs, |r;||n|ng
materials prepared by vou shali be the sole and exclusive property of the company qlr'gmup
N e
; ——t
LT {:‘Hﬁ; ¢ ..'
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You will be responsible for the safe custody of all documents, manuals and kits and other property
belongs to the entity or group that may be entrusted to and for placed in your possession by wvirtue or
and/or during the course of your employment with the company.

This appointment letter shall be governed and construed in accordance with the laws of India, It is agreed
that any dispute of whatsoever nature between you and management will be subject to exclusive
jurisdiction of laws prevalent in India whether they be civil | labour, industrizl or any other authority or
whatsoever nature,

Please submit the below mentioned documents along with the acceptance of the letter,

1) 2copy of passport size photographs
2} Family Photographs

3} Proof of Academic Qualifications

4} Copyof PAN Card and AADHAR Card

-

Best of Luck!
Regards

KRIMTAMN RAY
HEAD - STRATEGY & EXPERIEMCE
GURGADHM

CIN Pea, @ UAEIOHRIOIEFTIOFZITE
Rega. Office - AS Tower [ 2™ Floar ), Svite Mo, 384, Sikmderpur, MG Rood, BLF Phase 1, Gurgron — 222000 CONTALT - 2650968856

Eranch Address - 412413, Bajrong Tower, 28 Gront Lene, Kalkofy = 700012, CONTACT - 5230355328
liebsite — wanw SEZRITMONE KL COV Emeil = infof@bazgarmoney, cam Jb.comfbazesrmoney
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Date: 1st December 2021

Mame of Candidate: Mr. Lavesh Sethia
Subject: Offer Letter

Dear Mr. Lavesh Sethia,

We have pleasure in offering you a position of “Assistant Sales Manager” at
Gurgaon Office of PropertyPistol Realty Pyt. Ltd.

Your compensation in terms of "Cost to the company (CTC)" and detailed breakup will
C be as par altached annexure,

The management may place you on any assignment in any unit/department / associate
{- concern of the company in any other location as it may consider necessary in its

absolute discretion from time to time.

Your probation period is 08 months from the date of joining and on successful

completion of the same you would be confirmad by the issue of a Confirmation letter. In

case at any point during probation period, you wish lo disconlinue your services, you

shall be required 1o serve notice period of 7 days.

Your proposed date of Joining is 03rd January 2022,

You are required to adhere to all company policies both during your probation and after
confirmation percd.

We look forward Lo a lang and fruithel asseciation with you,

Kindly acknowledge the copy as an acceptance of the offer lelter,

(- For, PropertyPistol Realty Pui. L, | aceept the above offer of employment

Signalure:

Authorizd Siguatary Mame of candidate: Mr. Lavesh Sethia

TR F-OIE NS T i, et 7480 Sedior 195, CED Belapic Sady Allamibal - 400614, OF2F-42ran7T00 0 | infofnidoertynrdcod oo

Chhl Mimblas = UTD 102 8] TR adas




Anmexure |

Per Month Annually
Basic Salary 15250 183000
HEA 6100 73200
Cormmeyanee 00 2e00
Others 2850 24200
Gross Salary 25000 300000
Indicative Incentive * 40,000 4,580,000
Total CTC (Including
Incentive 65,000 7.80,000

- Apar from the abowe menboned =slsny Mobils and Trawsling Alowance will be provided on
Actuar.
*There i ng il of performanca based incenfive carming. The abova mantiorsd incanbiva is
it inglicaliee incarilive,




|| PROPERTYPISTOL e

Date: 21" October 2021
Name of Candidate: Mr. Puneet Vyas
Subject: Offer Letter

Dear Mr. Puneet Vyas,
We have pleasure In offering ¥eu a position of “Assistant Sales Manager” at Dubal/Qatar/abu
Dhabi Office of PropertyPistol Realty Pyt Ltd. subject to successful completion of domestic

induction,

Domestic induction program will be eonducted in Noida for 7 days where you will be required to
(— r report 1o branch office of PropertyFistal Realty Put. Ltd.

Buring domestic induction program, the applicable salary shall be as mentioned in Annexure *A"
(’ (Domestic Salary).

Upen successful completion of program, yeu shall be transferred in Dubaif/Qatar/Abu Dhabi subject
to successful Visa application. In Dubg i/Qatar/Abu Dhabi, the salary shall be as per Annexure "B’

applicable,

In case your domestic Induction program is not in your hometown then company shall baar your
shared accommodation & food expenses on actual subject to a limit of Rs. 1000/ day.

Your compensation In terms of "Cost to the company {CTC) and detailed breakup will be 35 per
attached annexure.

The management may place vou on any assignment in any unit / department f associate concern
of the company in any other location as it iy consider necessary ‘in its absalute discretion from
time ta time.

Your probation period is 05 moenths from the date of joining and on successful completion of the
same you would be confirmed by the issue of a Confirmation letter. In case at any point during
C probation period, you wish to discontinue your services, you shall be required to serve a notice

period of ¥ days.

Your tentative Date of Joining would be 15" Noavember 2021, subject to completion of both the

dozes af vaccine o~
You are required to adhere to all company policies both during your probation and aﬂg;-_‘- E,r
confirmation period, J S H,l
(22 i3]
We look forward to a long and fruitful association with you. SREs ol
\:\_\: v

Kindly acknowledge the copy as an acceptance of the offer letter. L i

P'accept the above offer of employment
Signature:

For, PropertyPistol Realty Put, Ltd.

Mame of candidate: Mr. Puneat Wyas

Authorized Signatory




Annexure 4

Per Month Annually
Basic Salary 15250 1830040
HRA 6100 73200 =
Conveyancoe 00 2600
Others 2850 34200
Gross Salary 25000 300000
Indicative Incentive * 40,000 4,850,000
Tatal CTC (Including
Incentive) G5.000 780,000
Annexure B
Salary Break Up [AED)
LS Per Month Annually
Basic 1E30 22680
HRA 750 Q072
Others 1554 18648
Gross Salary 4200 50400

= Apart from the abave mentioned saiory Mobile ond Traveling Allowonce will be arovided on Actual,

“There Is ng Kmit of performance based incentive earning. The above mentioned incentive is ar indicative

MEenthe
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Date: 20" November 2021
Mame of Candidate: Ms. Rani Puja

Subject; Offer Letter
Cear Ms. Rani Puja,

We have pleasure in offering you a position of “Assistant Sales Manager” at Bangalore
Office of PrapertyPistol Realty Pyt. Ltd.

C Your campensation in terms of "Cost fo the company (CTC)" and datailed breakup will
be as perattached annexure. Over and above this you are entitled for performance based

incentives upon achievement of targets.

=%

The managemsant may place you on any assignment in any unit'department / associate
concern of the company in any other location as it may consider necessary in its absolute

discretion from time to time.
Your probation pedod is 08 months from the date of joining and on successful completion
of the same you weuld be confirmed by the issue of 3 Confirmation letter. In case at any

point during probation period, you wish to discontinue your services, you shall be required
to serve notice period of 7 days.

Your proposed date of Jeining is 03™ January 2022,

You are required to adhere to all company policies both during your prebation and after
confirmation pariod,

We look forward to a long and fruitful association with you.

Kindly acknowledge the copy as an acceptance of the offer letter.

a Op

For, PropertyPistol Realty Pyt Lid, Fackept the “b”“mr gLaterme

Signature:

Mame of candidate: Ms. Hani Puja

Authorized Signatory
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Annexure |

Per Month Annually
Basic Salary 15250 183000
HRA 6100 73200
Conveyance 800 s
Others 2850 24200
Gross Salary. 25000 300000
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Shatrughan Sharma
Employee No.  :5073409

Blood Group A+
Emergency Contact No : 9829985285
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Congratulations! Your offer letter
from ICICI| Prudential is here inbox

noreply 26 Sep 2020 “
to me
& ¢ 1cIcT PRUDENTIALT
IS RO
C
Hello Shatrughan,
Congratulations! We are pleased to make an
offer to you and |look forward to your joining at
|ICICI Prudential Life,
View details
«
C lff-?

ICICI Prudential Life

Fowered by Dreamoffers.co
Terms of use | Privacy policy
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HR-Rec: 20-21/501871

Ta,
Mizs Aradhana Soni

Dear Aradhana,

With reference ta your appiication and the Subsequent interview you had with us we are pleased to
appoint you as Managoment Trainee in Liabilities Branch Operations and Services al our
Bikaner - Rani Bazar for a pariod of twelve month commencing from April 1, 2021 ata

consolidated stipend of Bg, 20,000.00/- per month.
Your tradning is subject o the following terms and conditicns,

1. Your raining may be terminated at any time with nofice by the management. Howewer, you
may lerminaie your training at any time by giving 15 Days' notice 10 us.
2 During the training you will not act in a manner prejudicial, to the interest of the managemant

of establishment.
3. You will be entilled 1o the benefits as suitable 1o your category. You will be regulated by the

company's nides and regulations as applicable to vour cadre, breach of any such rules and
regulations will entille the management to terminale your fraining withou! any nolice.

4, In the event of your training being terminated for any reascn you will return all items issued 1o
you such as Identity Card, Sim Card, Stationary lems or keys, Visiting Card, any other official

belonging, ele., o the concarned depariment
A Dwring the period of vour fraining, vou shall not fake up services of be employed elsowhere or

do any work eilbver on your own account or athenaise, other than that of ours.

6 it is a specfic conditions that if at any time during your training, it is established that you have
besn absorbed as a frainee under false pretence o on basis of false information or
whalsocever, vour Faining may be terminated immediately without any notice or without any

payment in liew of nofdoe,
V. This offer of fraining is subject to your being found medicatly fit by the company's doctar or

any other medical practifoner duty authorized by the company.
B Professicnal tax a5 applicable shall be deducted as per rules,
8. Mobile CUG Connectinn will be provided by the Company as per palicy.
i Incantive will be provided by the Company as per policy,
I1. ‘You wall be coverad under GMC policy of the bank with the coverage of Rs.1,00,000 per annum.
|2 ¥ouwr Confirmation of the employment with tha crganization will be based on the pedfoarmance
& will bo subject to ihe decision of managemant

You will Report to Mr. Kailash Kumar Tanwar, You are requested ta report at the following
address:

AU SMALL FINANCE BANK LIMITED,

E-11 E, Behind Ceg Tower,Mear Tata Service Center Malviya Magar Ind, Area,Malviva Magar,Jaipur,
o o Jaipur, Rajasthan, IN-302017

If you agreeable to the afforested terms and condiions please retumn the dupficate copy of this with your
signature thereon signifying yaur accepiance.

willresulf in @ mutually

We are happy to walcome your to our organization and are confident that this
I"h?"“ . r_:__.l_ .

sdvantageaus relationship,




Yeurs faithiully,
For AL Small Finance Bank Limited

L=

Authorized Signatary

Human Resource Department

Acceptance
| hereby declare that | have carefully studied and understood the terms and conditions of training herein

detailed,
( W | accept and undertake to abide by the said terms and conditions,

Signaturs

Date

Place

3
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Raof: HR/DEC/20/B1/5835830 /604 35648/100001367 4 Data} 10 Dacamber, 2020

Raxsha Singodia
Eanl bazar
Indusidal area
Bikanar 334001
Rajzsthan, India

Oear Ms. Raksha
This is with roforence 1o your application and subsequant intarview you had with us.

':"'rﬂ ara pieased b offer you employment as DMIT in Assistant Managar - B grade In our business on ine
oliawing terms and condifions:

1. FLACE OF POSTING:
Taur initial pasting wil be at Ajmer, Ralasthan,

However, during employment with the Company, you may be posiad al any other location in India’or
atfoad, without any additonal remuneration, Furthior your services may be transfered to any other
Reliance Group Company,

This offer Is subject to your joinlng us on or belore 14 December, 2020 and successful dearance of the
Fre-Emplaymont Medical Examinaticn,

2: COMPENSATION:

Your compensation on a: Cost 1o Company (CTC) basls'will ba Rs. 2,75,000/ (Rupees  Two: Lac(s)
Seventy Five Thousand Only) per annum and will ba payabla as under, Pieass refer lo Annexire 1A
lerdelailed breakup of your CTC,

| Flxed Pay; Rs.2,75.000/- (Rupees Two Lac{s) Seventy Five Theusand Only) per annum.

Thiz includes Baslc Fay pnd Chofoa Pay that conslists of oiher pliosnances, benafls, pergulsios ole. s
per the compensation poliey of o camesarny. '

i Retirals; B3, 26410/ (Rupees Twenky Slx Theusand Four Hundred Ten Only} par;nnnurn.‘
This Inchides! 1

- Provident Fund (2 12% of Basic Pay + Persconel Special Allowanca (a5 pef applicabllity} capped to a

maximum of Rs. 1800/~ par month, This ¢ap may be amended Upon'changes in agal provisions:

= Graturly qid B1% of Basic Pay;

: res P
Nota: Aggregate of Fixed Pay and Relirals Is Commitied CTC (refer Annexure 1A} I'Ll;i 2L
et i
=k GENERAL: - \EL

You may choose companenis of your CTC ‘as par your requirement, belng referrad as lenu'll?u';.'.'__lﬂ-

Ihe year of joining and leaving the Company, Ihe CTC wil ba pro-raled based on tha number of days
you ara in the employment of tha Company.:

Tha avallable CTC companents atong with limits have been delalled In Annexure 18.

The components within each categary.of payment are discretionary and the Company has the right t
change. thasa components 3l any time willout nolice, Your compansation and efl otherpayments

Rellance Retall Limited p;ﬂi‘j,:

O8N DTG R IR LISAD Fhore 3L 20 35553800

et e
2 el o

S
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Reliance

RIETAIL

e ThE -'!'J‘IT'IEIH'I..IrH 1A and lhe detpdled "Terms & Condiions. of Employment” in Annaxure 2 tooalher sals
= farth the bermis and conditions under which thie Company would amaisy vou-and betoma efacthe from
 Ine date you foin Lthe Company, Your acceptancs of the affer of employmen would ba on he ::.1-:I: (= |
(hese terms and condiions of employment,

You ore requested 1o sign and return to the Company a copy of this Ietier containing Annexurs 1A and
"Terms & Condiions of Employment? by Annexure 2 a3 confirrrafion of your acceptance,

Thizs offer and: appolntment Felter  shall aulomatically stand  wilhdrawn | In’ casa wo dol pol réceive’ yolr
acknewdedgement and actaplance within ten days from 1ss0e of this [sHer.

W wish you a long and succassiul assockalion with us,

( Sincerely yours,
For Reliante Relal Limited

firdte

Ankur Shukla
Head - Human Resources

c e

ACHNOWLEDGEMENT & ACCEFTANCE

| have read and understood all lerma and condificns refating to my sppointmeny! employment and declara
that | hereby unconditionally and Imevecably accept tha same,

| shall report for dutyan 1™ | Izl 2elo

A ! ;
(:{ SIGNATURE: F/'lﬂ—"’ff\ o DATE: AN | 2ol

Reliance Retall Limilted
N U oA H R I.""'ﬁ-!.l Phose p4L 7233053800

¥rd ity I.'MH'mﬂ.plrmh;uTﬂ:'H qu.bhﬂfu!hﬂu “Lmﬁ-ﬂmm |l!i_1|¢ 5
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I
{ = BETAIL
b it 1A
: ﬁhlﬂﬂﬁuﬂlnnndla
3 i EARNINGS
iy CTC Companents Proposed CTC (Rs.)
oti Menthly | Annual
[T A Flxed Pay |
1 Baslc Pay | 9538 | 1,138,058
Cholen Pay
. 2 COivaVancn i
o Fuel & Mainlenance Rafar Annemyre Rafar Anpeslinn
: 4 Laave Travel Allowanca Refer Annexire Refsr Annexiie
Medical Reimbursement Refer Anmsaoura Hafar Annexure
.- 6 | Bonus* 1.400 15,800
{{ 7| Residual Chodco Pay 4,550 24704 |
Housing =
8 House Rent Allowance | 4614 | 56,020
Insurance
a GPA Insurancs Premium
10 Group Term Life Insurance Premivm
|1.] M-Eu.]lv._:._ul Insuranca Premiom
Ratlrals
12| PF-Emgloyer Contribution 1728 20,731
L 13]  Gratulty (4.81% of Basic) 473 5579 |
| Total Flxed Pay [A] 22917 275,000
Total CTC (A) | : 22917 | 2,75.000

Hote: The apove amounts Bre the maximum permissisla limis, On joining, you may changs tha sama to suft

your needs.

{*)In case of empleyees that are entiiied to Bonus under the Paymeant of Bonus Act 1565,
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Annoxure - £

TERMS AND CONDITIONS OF EMPLOYMENT

MEDICAL FITNESS & VERIFICATION OF PARTICULARS:

Your appaintment [s subjact fo::

d,

tadical Fitnoss: You being declared medically fit by a Madical OMcar or by & Doctor
specified by the Companyand remaining medically il

Verficalion of Particutars: In ease particutars mentioned in your application and the
represeniations and waranties provided by you are found false or unsalisfactory, your
services would ba llabla for termination at any me wilhout any nolice of any
compensation In lieu thareol.

PFROBATION:

You will be initially on probation for a perod of Skx Months, which may be exiended or reduced 2l tha
eple’ discration of the Managemenl, Durng the pericd of probation, Ihe appointment fs torminabla by
giving 30 days’ nobice in wriling by elther sida or payment of 30 days Basic salary in lieu Herecd, On
completion” of nilial probation period 18 such tima. that you are intimaled in wiiting regarding yaur
confirmation, you shall continua 1o be on probation; Afler confirmation, the emaloyment can end through
thfee manths' nolice of payment of Spaie salary in lieu thereof by either side. You shafl stiend duties U
you 'ore relieved from services In writing. Waiving the Notice: Peried on resignation i at Ihe sole
discretion of the company,

TRANSFER

Your employment is transferable fo any other place/ establishment! depadment! divisicn/ unitf beanch/
suhsidiany of the company, However, such fransfer will not entail any increase In your salany and for
advarsely allecl your emefuments,

REPRESENTATIONS AND WARRAMNTIES:

The Company's agreement to continug to empioy you and 1he compensalicn and benefils to be paid 1o
you @re in conslderation of the 1erms, covanants, and eondilions sked hersin, and you represent and
warrani 19 fhe company that:

al,

Yeni 88 Lngor na contraciual or clher restiction of obligation which s [nconsislent with the eonditions
canlained harein, the performance ol your dutios hereurder)or the 'olher fghls of the Company heraunder,

You are under no physiesl s mental disability that would hinder the parfarmanca of your dulles contained
herain,

¥ shall nol ralse any issue of tha reasonatianass of the tarms, covenants; andlior condilions i aay
proceading o enforce thass lorms, cavenants endior cordibiona,

Yo havedul righi:and authonty o axycut Ihis pﬂ-.'ilml:'t and that you Bra not h:ﬂl.ﬂd.?:i‘f'. any coniract o0
arrargemant, Including any employment contract, bord of covenant nat b compete, inconsslant hamwith

You nerery agren and underake Lo Indemnsfy the Company, Its affilates and ihe direcsors, oificers: ard

employees of gach of the forepoing and ta hold tham harmiess from and against any and &l mf,l'ilﬂi-ﬂ!l'

claims thoy: face, which give rize 1o any Kabiltias, damages, clalms, costs and expanses [noudag legal o

pxpenses), dua 1o any acl, omission, valation w'b'u“_ﬁth_.ii'llﬁu{.-\nr vaur representalions, waranfies, ard =
ol
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10 Decembar, 20020

The Company shall demnily and defand ¥ou lo the fullesl extent permitiod by’ the low of the Siata of
Company's incorperatian and fhe By-Laws of tha Company with respoct 1o @y clirs that may be brought
BRansl you arising out of any action tkbn or not Waken your cagaclty as an officer o direcior of the
Company, providod, that. the Company shall not indamnily. and deland you wih respect do any clalms

brought against you relating bo intontional ar witfil acls. or to other acls as ta which ndemnifation B nol
allownble under applcatie s,

These torms, covanants, andior condiiers shall surviva e tarmination of your emglaymant with the
Company; and conditions sat foeth hareln are easentiad for |he Company's protoclion; and the Company has
ralicd on theso rapresentabions, warranlics: and agretmants by you

4, DUTIES AND RESPONSIBILITIES:

&,

Excluslvity: You agroe to perlorm your dulles; responsibitties and obligations slficienty ard b tha basl of
your anility, You agres thal you wil devots 38 of vaur working time, carg and abention and best affors ta
such dutes, responsibililes and oblipations throughout the larm of empleyment, You also agroe fhat you wil
not engage In-any other employment or busingss activilles.. Yeu agrea that gt ol your Schfilies as-an
empiairee ol the Company shall be in conformily with all tha potcies, alas and ragulations end directions of
the Comparny

ou are required 10 engige yoursell exchesively in the wark assigned by the company and shall net take ug
any Independant or Individual sasignments (whethar the same a3 parl Erne'or 01 ime; i an advisory
capacity'or cihetaisa) dirécty o irafracily withaut tha gxpress wiilten comsent ol your Busingss Lnit Head,
Tou will avoid any such issua which may resull in a conflict babsaan your perssaal intarast and (he intarast
of the company In dealing with sucolfers, cussomers and all other organizations: of indhidua’s” dofng of
saeking 1o do business with the company.

Your shall obey and comphy wilh ‘el the arders and direckons ghven 1o yold by Yolir supgriar o any oliser
person duly. autnonized in that bohall Yoo, shall abey - all tha: rules - and faguiabions, olther: skatutosy. of
cthersise, which ang in vogque and may benolficd rem lime e lima.

b Mon Solicitation: You wil not) during the coursn ol your gmploymant or of any Hme thereafter, withoul the
priar wiitton consenl of the Company, directy or Inderecily, solicl for employment; or ompley or sthersizo
contract for the services of, any parson wha is amployed of engaged (eXkar as'an employes or consuttant)
by amy of its associated companies ‘or directly or Ingirectly Indice any such ampioyon fo leave his o har
My menl, :

This‘covenant shall sunvive e lerminalan of your emplayment with (e Compeny; and - prohibits you from
diractly or indirecty Inducing an employas wilh whom you have worked with' or been In association with
during your employmant with 1ha company. ! :

2., Dther Interests: Youw shall nob soek membership of any local or public: bodies without firad- oblanmg
wittien permission fnom the Managamant.
2
d:i Centrolling Interest: You agrea thel, 8o long as you ere employed by she Compisy, o will not U'-'é-“"k.“;
“dirgclly. o indirecily, sy coniralling or substantal share of ofher bepeficlal interest In any business
srlarpise which 18 engaged in, of in compatilon: with, any businoss engeged i by tha Company.
Metwithstnnding Iha laregaing, yoU may cwn dirsstly or irdiracily, Op 1o 5% of tha oviatanding securitins of
any business ‘whese securities are iraded on eny netional stock gxchanges o in the over-the—counier
markat,

g.  Work hours: Your working naurs 81 your place of posting shall be as per (ha rias and regulations of the
company. specifed from (ima io Eme.! Howeyer, vau may be required b wots sddtional hairs, '“EI'EE"DE
required from time b Hme, W'carnyoil your difles and responsibiities efectivedy gk e 2

bt W
Yo may ba reguinad i work o any dayof B vear, inclocng Festival Belidaya; in the ﬁ'“F?ﬁT‘“‘;‘&;{“- HkE
. i pnaiar e




(C

(3

Rellance

RETAIL

10 Decamber, 2020

will b allowied @ weekly off in accordance with aw on any ona of the days in the weak, as per Tha schaduia
natifed

You shall ba entiled b leava and oiher benelis a5 per the rules and regedations of the organization,

Mon-dizsclosure: Yeou shall neithar dividge noe ghe out information fo any unauthacized parsan during e
peod ol your seevice or even aflerwards by word of mouth of ciherwisa, parliculars o detalls of our
mrnufaciuring procasses, technical know-now, security arangements, admintsiratve andior organlzational

matiers of a confidentialsecret nelure, which you may krow by virlue of your being the amployee of ihe
Company.

Confidentiality: You shall keep conbdantial all the infarmation and material provided Lo you by tha
Campary concemning thedr aMairs, in odar o enabla the Comipony Lo porfoem tha sarvca. This a'so Inclodes
such informablon a3 5 alresdy kiden 1o the public which also you will not release, Use of distlosn proept

with the priar written pormission ol the Compary, Your obligation 1o keep such informalion eonfidential shall
remain aven on teomination of this employmeant

Wiou shall nod 8t any ime, sither durng your omployment or thareafier, exeepl wilh priot writien corgent from
the company, wi Ior yoursall or dvulge or disclose, ithar directly ar indicectly, b any parsan, frm of body
corporal, any know-how, Grawings of eny Uede secrels o your wsor 1D and password kor various (T
applications provided 19 you or any confidantial kicrmation as 1o method e process In conneclon with any
activity of the company of any Eancial matier of tho company which oo 'may acquire duing: 1hes course of
your employment, congarming the buslness, sesvily, affairs of property of the company orils subsidiary
companics, ngt will you keen in pour possesson of pass on b othes withowl propes writien consant of he
Maragement, any documants belanging ba the cormpany, You wil ba solely responale and accountabla for

any nfarmition lossisharing of beoach of confisentiality in any way which-has occurmed dug ta the missing ol
YOU Crodentin's, ]

You are also expecled Lo keap your salary packege. sinelly confidential and not be share aay infoimiation
reparding the salary bo anyone except your vory close family membears. ' !
Proprietary Righls: You will declose to us fonbwith any discovery, invenlion, Qrocess or improvement
mate o Giscmared by you whie In our serdoe, and such discavary, Iriveniion, process of bnprovement
shall balong absalutely ta and ba the sola and shsalste property of the Company, IF and when required 1a
ti3 80 by e Company, you shad at tha Company's exponse, lake out or appéy for Letior's Patent, Lcenses
g olher fights, privieaes of pratection as may bo drocted by the Compony in respect of any such discovery,
frosnnlion, sencess or improvement s thit the benefi thareof sholl socrue 1o ws and you will axecute apd do
all Irgirumendts, acts, doods ard tings, which may be required by us far asskming, transferring cr etheewise
vosting tha same and all benefits arising In respact thereat In favor of tna Company of In {avor ol such alher
porsan af persons, firms or compankes, & the company may direct as ihe Sola baneficiany thareaf,

o will Bsslgn'tand you horaby do assign)in parpelidy io he Company or 25 reamines &6 al your Fighss o

&7 sich now Keas frcheding all lnvontiona), and 1o apolications for patent of copyrights In sl couniries, IF

any, #nd exaculn, such documents’; and iakn such Lawiil sotlon o5 may: by reazonabhy ruqunrtrd e a::m.,ﬁ

such naw ideas 1o e Comoany o lls nominaa, ; ._.' .

= oy Y >

You will procubs and dell-.nur proempdly a Ihu Company I_-ML"lnu.ll chorgn 1o you bt -uJ; e u n}a ur the !
‘Comparyy) such wrilion Ingtr.merus and cooparats and oo such alier acls a3 tha Company i it sl ol
diseretion foams rrr'i:l:ssn:','nr duzirable to assiph and transler it In such new idaas 10 tha Cﬂm;la-':'r' and | <
of s nomines and 10 assist the Comgany in prasarving the procedy right In such new kdeas’ ihul:fuﬂ'rr'-} i

apainst iorediine, abanoodsment, of lnss) and 16 wask Lhe antig rght and Eie and intarasl thareln wodushely
in the Comprny ord Vot 15 naminen,

Safo-keeping of Company's property: You will be responaibie tor 1he sale koeping and retum In Jowd,
candition nd arder ol &ll the proparties ol the campary, which may be in yous use, SEslody, L3O o0 ':Hr A
Far tha lass of any. seoparty of Bl company In your possesslon, he company wi hive a lﬁﬁhn a33035 nﬂ £
i3 cwn basis and retover e demagas of ol such malenals from you and 10 take w':hnlh ad:m ay |': "

?(Z:\'}'” 48
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Goams propar i the event of your falluce 1o account for such matanal or proporty 10 118 salisfaction.

Return of the Company's Property and recerds: Upon termination of your emplopment, you aha
othvaish hard avar any dotier of Autharity or Power of Atlarey issued bo your of any proparty | materal of
he company in your possession at the Ema of cossation af your ampicyment with the company. Also, you
shat refurm 10 the Company, without condition, all decuments, flos, recors, koys, and ciner proparty of i1
Company in your possesaion regandloss of the moda on which such hems are stored, and you shal nat
rolain any copins of duplcatoy thereof

Authorzations fr activiles: You will not anler inta any eammitments o deskngs on bephaall ol b Comparry
far wiich you hive no cxpress authorily nor atie or ba.a party 19 any aftaration of any principis of paficy of
the Company of oaceed (he sutharity fer discrabon yosiad in you wilhoul 1he provious sanclion of the
Company o thoss in suihorty over you;

Wou will preoicl sy s which may feset in o conflict Detween raut parsanal inderesis ardl the inferasts of
he Campany In dénfng wiih suppliors, customers and a3 other argankzasicns of iredhvidiaks doing or seoking
ta do busineds with tha Comgany,

Non-disparagement: You agrea thal you . shal act with tha: highest standards of proprety and
profossionalism and shall not criticize, ridicula or maka any sialement which disparages o 1s defogatary of
this Company, any of its Group compankes of any othey employes of businass assoclate of ihe Compuany of
the Group Company in any publc of nof-poblic communication” with any custormer o memb=r of ihe
invesiment Somimunedy o Misa gF 0 any CEMEIreCation, .

Confidential natura of terms of employment: You sgreo that, edcent as My bay required by

: g
applicabla law you shall ol disclose Ihe torms of employmerd &9 any person olhef Ihan YeUr cloza farmity
rEmibers. '

Model Release: You hereby consent and autharize he Camparny il 18 SOCCESEDS, BRSNS, MRS,
desigrees or those for whom they ane scling, tha rght fo copyright, ansor U=, andior publish phctographic
pordraits or pictures of the omployeg, of in which the cmployoe mry be inchudad in whale or in parl, of
COMmposte, In Confunction willi My cwn or any oiher piclure, name or reproducticns tharoct in color of
cthersies maks through any media 8i 8 ofoes o glsewhers, forart, gvertising, businees of 1rl-_1c'-ﬂ or any
ather lawul purposs whatscover, Wih respact b the kregaing, no promizes have baen minda 1o employee
\o securg his § her consent | authorzaten 15 this relesse. Yoo hetaby waive any right thal you may have 1o
inspecl and approve the Sinished product or tha advertizing copy that mey b used in connection thereadth,
ot the use 10 which It may be appiied. You horewy releasa, dischargs, the Company and i3 pomineos,
sasignoes, successors and assigns, or olher farm whom It s acling, from labfizy by wiriva of any such
porirads or pichures, or in any processing lendng bowards the comphetion of the faished product,

Enfarceabllity: You sckrowlesss and agrea that any vialation of any of your duties and responsibiliies
mizy resalt in ireparabis damoga io the Company, Bnd arcardirgly, the Company may obian injunctivo and
athar sauianis rofef for any breach or txestaned beeach of such dutios and cbiigations, i addon to any
olher remedes avadabie to the Company, Yeu snd the' Company agred That the reslrictions and romeoeies
conlalned horoinsbeve are reasonabla and Lhal B fs yous indenfion and the intention of the Coempany that
suich restrictions end remadics shall be enforceable 1o the fullest extent pormissibie by law. I shal be
fourd by 2 caurt of competent jurssction [hal any such ressriction or remedy s wnenforcoable but would be
anformeable i soma pan thereol wete deletod of tha perod oe prea of application roduced, thon such
resiriction or remndy shall Apply with such modification aa ahall be' nocossary 1o maks it enforcoatia.

It shall be yout responsitilly ta indiate legal procoss and § of kedge complalnis in respost af elfenses
commitlad againsl the Company of tha Company propary of tha allairs of the Company, 23 may be
nacasaary, by virtue of e responsitatios attachod 1o the olfice o tole oocupied by you I the course ol tha |

ermaloyment with (ha company, 5 RS L P
£ bl S LON
TERMINATION OF EMPLOYMENT: Ehlp, i eh kG
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Employment AT-WILL: Yeu ard the Company acknowledga thal the amploymend is and shall Coira Ay
ta b AT-WILL. This means, that you hava tha right 1o ferminate your amployment al any timé and for any
reason, Likewiso, he Company may lerminalo your omployment with of wathol Eadsa ol eny Ume and Mo
any ressan Accordingly, s letter 15 not fo be consirued of interpreled a3 ennlaining sy guaraning &l
continued employmant. As sich, tha recilation of corain ima pariods in this lettor is solaly for e UTRCSE
of defining your camponsatian, 1t 1S alsa ot 10 ba construed or Interpreted &5 cortaning 80y guaranien of

any parbscular level of paluré ol comaansoahion

Performance: Your appeintment and subsedquent continuntion of empleymant with the Company is striclhy
based on your dolharing consisierily o the agread perfofmonce paramatars snd busingLs Largels.

Superannuation: You wil atomatically retics Irom tha service ol [he company &n atalring the age of 58
YBATS,

Absenteelsm: If you stsent yoursed witheut leave of remain absant beyond the period of |88 afgne Y
gmmm or slsaquonthy r.‘!;lm'-'JEﬂ. o sholl  be corsidored” s hawing voluntsnly irenatad. youd
gmploymmanl wlhout giving By raioe unlass YO

i, RelLinm [0 e within B diys Irem the commancement of such absence, and
i, Giva aa pxplonolion o the salisfaction of the Manegameant paganding Such absanca

Maodical Fitness: The Management has e rghl o gal you miegically gaamined by ary eeriified medical
sraclitoner during the pariod of your service. In case you ars found medicaly unfit i conlinig with ihe o,

you reay b brminatod fomoemploymant

Notice Perlod: Notwahstanding: anything cantained herein, tha Company, in its solé ciscrelicn, may
torminate your employrmant withoul cause by gring tiree months® petica In wriling & paymant &f pio rata
three menihs’ Basle Salary, In lieu thereal, Likewisa, you may resign from emglayrmant withos cause Y
giving three manths' notice in wilting of by paymant &f pro rata thres mentns’ Basic Satary, In iau theraof, In
the wvent of your resipnation, the Compamy in 12 sols discrofion will hava 20 option o sccapt the same and
relisve wou prior b tha completion of the stiputated notics pericd of 3 months, withonsd By pay in llew el tha
notce pariod,

Torminatlon for Misconduct: Your serdeas S linkie b ba teaminated without any notice or salary in
Fau theresd for misconduel, without balng nehausthe mnd withouwd prejudica to the genaral meaning of the
term "misconduet” In tha case of reasenabis suspicion of misconduct, disioyalty, and commissian of &n act
irvalving mara! Wrpifude, any action of indiscipling or inafficiensy,

Suspension: You may be paced under suspension, wihout salary, panding enguiry inlo tha charges o
misconduct of olherwise, Tha salary for the suspension period will bo poid 10 you anby whan you pra fourd
nat quilty of any of the charpes ko which you ware suspended and not Sihersiso.

Harassment: The Establishmenl considars harassment and discimination ol any nature. 1o o0 an
unacceptabla form of Behavior, which Is not folerated ender any giicumstancas, Ml peaple ava Era righd B0

' {0 Dacamber, 2020

=

[EE

wark In 3 emirenment that is frea from harassment and discrimination. Discipiinary action wil be taken. m“;r'

Faainal Eryone [ount by be gukrynl'haraui.'l-'g of discriminading agasns] a follow amployea that my result I:n i

tenmination of employmanl

MHon-competas In the avent of your separation from the Company for anmy feason whalsoaver, yeuwill not
tnka Up AAy job or assignmant aither full time of ctharwise, either directly or Indirestly, Toe & podod of theee
manths {rovn the data of separation in Bny Industry or business invalved in simdaricompating business of 1ho
campany of any of ks Greup Companies.,

Rocovery of Payments: Peyments | reimbursements made towards recovery of nofice period by your -

prarious emgloyar 8o relocation exponses by us will be recovered i full In tha vent of your SB.J:'?E'EW‘ .

from i compay balora complelion of one yaar of joiring,
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AUTHORIZATION FOR ANTECEDENT VE RIFICATION :

You have heraby given no abjection in (he Company (Or its group Companhes and associates) sharing
yeur pemsonal information and  decuments, including but not fimited ta Aadhaar number. other
Governmenl kssues ID number such as Voter 1D, PAN card, OL, nama, gander, date] of birh,
adoresses, mobile number, email, education record and ermploymenl record with any Referencs |
Antecedent Verification Organization that comgany has appainted time being or anytime taler for the

urpose of background checks and verificalions, in order 1o avall services such o5 emgioyment |
training f managemen! / paymenl | erediL/ insurance / housa on rent ! vehicle on rent, etc.

You have hereby aulhorized the Company or any. sgency/ agencles appoinded by them from time 1o
ime 1o 5tore your parsonal mformalion on thelr plalform, which will be accessible & the Company or it
servica provider loe which this consent |s being obtalned, The Company orits sorvice provider and thelr
euthorized users [ pariners f afliiates | conlraciors can access and updals your digital recond on such
plattarm, incuding data, deciemenls, cedificales, venficaiion reports, references, tostimonials, el and
can use relpled servicos provided wia such agency. You have understocd  thal agency will' ensure
security and confidentiality of the same,

You alzo agree \hal your digital record Including references, testimonials and verfication repods:on

I ' such agency platicrm will only be available to amy other users of the platform [twhen you provide your

| i explicl consont for the same. You have sisa understood thal you have the option of deteting your digtal
I record from such agemey database,

1 Your Mo Objection will ba colerminous with the arrangemant between the Company and any agency |
I|| crgenization engaged by (he Campany for Reference [ Antocedant Verlfication of your current and pasl
| amiployments,

|| 8. GEMERAL:

||' g Tralning:: You may be salected and sponsored by fhe. Company for familiarization! iraining assignmeats
with ur technlcal collaboratars or any othor institsions! eiganlzations in Irdia andor abread, based on

[ stputated torms and condiiona. You wil dlipenily and beneficially take part in the frading and. such

aasiqnmente In aceoedance with company policies and directives.  The cost of any. such training shall be
bome by lhe company and you may ba required to sign a Service Band tor 3 minimum bima for which 'y
will 4arve the company. Tho company can recover the fquidated damages on the event of yolr voluntary
resignation before the bme & mutually agreed upon in fhe band

T

Rules Regulations and Pollcy on Ethles: You wil be coversd by the senice ndés and reguiations
including conduct, discipling and adTinistral~a oroars . gy auch alfysr roses o DFIS-':r:I of 1he Cormpary
thal may come i foerce rom time io lme, Yeu must chserse the palicies thal the Comeany publishes from
fime 10 time. Thess (ncluda a resuirement that you malntain he highest standards of conciuct and BCL wih
tha highesl elhical pancplos. You must nof da. anything that may bo a eonfhil ol intenest with Tyouf

a2} i
responsibiliies as an emplky p—
A 1 TV

|
-
o

Medla Inferactlon: Yeu wil not inlaract with the media - elactronic, print or otherwiss n

L el qE
India or overseas, during of oulside work hours, elther In yout own personal capacity of 20 Seha "ﬁfﬁ? i
COmpany Undass you have Express Bnd cinoch approvl from ha Mienagement b Interac '-t'-‘._h']fl-:_r.t_'l‘md'l& :.
a3 the reprosentative of Ihe Company, Cnly persans duly authorized by the Managamerd are alowedlo
Interact with media o4 2recifind subjocts, Disclosura of any information other than slahiary disciostres.
or those spacifically autharized by the Managament Is prehibiied.

e S
1
=

1 - - A 3 I - 1 § _.-f'.__ e
i Dischsue of Infarmation on proceadings of meetings (board ! commitiea f interna) and - disclosure ol Hﬁ'ﬂ'q v
forwardaooking statgmonss |s probiblied unless such declosure |5 specifically approved by ha g

L1

; : 3 L | bl
Managemeanl Thase wit nead 1o ba combned with cautionany statemenis, whemver required, |- X a4
) ||':'_—_ { e ™
B You'shal afso nol dgclasa non-pubdc Informatioh Selectively 1o any. paficUlar goupos iy, esd 1o o
L B o L
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unfair advaniage | discrimmation

fv.  For any oulsida publication of bocks, ortcles or manuscripts which relatn specifically ta tha CompmTy's -
busintss, poficias and processas, you should take the approvil of the Manpgarment prior 1o its release.

v, Ay viciation of the comaany's media policy, tantamaunt 1 a teeach of the lemms and conditrons. of
employment and may resull @ lerminglon of Be contracl

Dispute Jurlsdiction: 1L is hereby expressty agreed and daclared that this letar of amplayment shak ba 5
daemed 1o have bean mads at Mumbal and thal any dispule of sufl o aclicn or proceedings whilsoaver

rissng ok of of under thes letter of appoinbment of peepoh themeol of In raspecl ol any mallat o hing h-L'_fr:.'."-
contned and any chiim by efher pary against he aiher shil b Instiutad or arjudicated upan o decded
by & court of compelent juisdiction o Mombal

a.  Entire Agreament: This contract and the document relerrad 1o hedein contain the entirg aqremment and
undorslandng of the partis with rospect o ihp Bubgect mattee hineeal ard shall :-umrﬂ-l!*_:lu arly and all prof
o unrﬂclﬁpﬂfar.ecus communicatans, (epreseriaions, of prasmants DabpEr tn pasos, whether ofal ar
wrllten, regarding tha sUbgect mattes 6l this contract

P

[, Ago: Yeur aga mentloned in the Matriculatien | Hghed Secordary Cartificate | Passpart wil be drormed 10
b e conchmive prool of your deto of binh,

g, Change of address: You will intimate in writng [0 tha Management ary changs of ddress ikl *'H:-
b change of the semp, fafing which any cammunicatian sat on your last recorded address shall be

daemad io Rave Deen sefved on you.

h, Passpori: 15 desfably abyol hae & valid passpadt al ab times and BRSLW ghat the same & ropewed
B time 1 T

L Travel: You shall make your own Iranspod arangoments 1o and fro from i pliacs’ of work,

I caza of one [ mora causes of this lefter of empleyment bacomes unfenabie, the same  shall nol
rerciet e leter of employmeant null 2nd vold (nils antirely,

Tha various clauses of this lefer are fo ba read. undersiood, and inlerpreled in its entirely, and none of
tre clauses are severable from the remaining.

| corfirm that this contract Is in accerdance with our musual understanding and unconditonally and
irevocably accept the above terms and candbons.

Emplovea Mame: fﬁhh.ﬁ-hﬂ gﬁcﬁl 1tl‘-’«l
51gnz_|!um.: %y} ’-_'_.‘. - -5
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